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What are the Contextual Studies? 

 

The master's degree programmes at FH Vorarlberg build on the following three essential elements: 

1. Core studies: 

The compulsory fundamental subjects in core studies establish the specialist academic skills and support your 
professional competences.  

2. Specialisation studies: 

In the chosen field of specialisation, you will enhance and specialise – depending on the degree programme – 
your professional access based on your interests and career goals. 

3. Contextual Studies: 

In a selection of more than 30 modules, you cross the boundaries between: 

• Disciplines and schools of thought (interdisciplinarity), 

• Cultures, languages and countries (internationality) and 

• Current knowledge and the future (research and development). 

Your degree programme takes you through all three basic elements. This process allows you to deepen and 
broaden your skills while letting you incorporate your personal interests in your programme of study. 

Challenges and opportunities in the Contextual Studies: 

Be active and incorporate your own questions and thoughts into your learning and understanding: In the 
Contextual Studies you can adopt new points of view and unconventional perspectives, discover and 
reconfigure relationships. 

Crossing boundaries and tread new ground: The Contextual Studies allow you to work on current 
interdisciplinary issues and questions. The topics cover challenges of our working world as well as 
sustainability issues, but also societal coexistence and social economics, cultural change and value 
orientations, security and many others. 
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Different types of modules 
 

 

FH Vorarlberg offers you plenty of scope for being involved in the design of your degree programme. 
Depending on your motivation and ambition, the Contextual Studies provides you: 

• Modules for the format "SERIOUS-thinking" from Research & Development 

Research projects are your stepping stone into sophisticated research work. Ready for 
independent scientific work, you can follow your curiosity in our research centers and acquire 
valuable know-how – also for your master's thesis or a future dissertation you may pursue.  

• Modules for the format "LATERAL-thinking" for independent projects 

What sparks your imagination? Independently pursue explorative research – together with other 
students and instructors – in interdisciplinary issues that excite you.  

Innovation Classes give you the opportunity to develop your own product ideas at the University of 
Applied Sciences Vorarlberg – in a small team and with access to the laboratories of the university  

• Modules for the format "FRESH-thinking" for departures into new territory 

The world around you has more facets than there is room in your lecture notes! Expand your 
knowledge and discover new territory by transcending scientific borders and adopting new 
perspectives, accompanied by Master's students from other disciplines. 
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Organizational aspects 
 

 

In the 1st semester you orientate yourself and choose your individual path through the contextual 
studies.  
Please refer to this booklet and contact the lecturers, listed in each case, if you have any questions regarding 
content, or the administration of the contextual studies if you have organizational questions. 
 
Modules are offered in the 2nd and 3rd semesters (6 ECTS per semester must be completed). 
 
Usually the modules extend over a maximum of one semester and are completed in the same semester. 
 
The courses listed below provide also English-language modules and study trips abroad. 

How to apply 

 

• Application for modules of the format "SERIOUS-thinking" from Research & Development and for 
the modules of the format "LATERAL-thinking" is accomplished by personal contact with the person 
responsible for the module. The deadline for application is 26 October 2020; selection interviews 
will follow depending on the module. The application process for these two module formats is 
completed by 8 November 2020. If you have decided on one of these modules, you will be informed 
in calendar week 46 at the latest by the person responsible for the module whether you have 
received a place. 

• Application for modules of the format "FRESH-thinking" is accomplished personalized via FH 
Vorarlberg’s administration system A5. As a Master’s student in the first semester, the modules of 
the format "FRESH-thinking" are available for you to choose from on your A5 portal from 13 to 20 
November 2020. Here you have the possibility to register for modules of the format "LATERAL-
thinking" afterwards, whereby it is then also necessary to contact the person responsible for the 
module. 

• If a course does not take place e.g. due to the number of participants is too low, there will be a 
second round of voting from 27 November to 30 November 2020, in which those affected can 
change their booking. 

• On 14 December 2020 the application process for your contextual studies is completed. The courses 
you have chosen are fixed and available on your A5 portal. 
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Modules available in summer semester 2021 
 

 

 
 

 
Key: 
 
The entry "German, opt. English" in the column “Language” indicates that the module is held in 
German by default, but a change of language into English is possible if (a) non-German-
speaking students from international study programmes have chosen this module and (b) if at 
least one of those students has applied for the change of language by 13 December 2020 by e-
mail to the module managers. 
 
"Yes" in the column "Written application" indicates that you are expected to submit an 
expression of interest to the respective module manager by 26 October at the latest. This is the 
standard procedure for modules of the format "LATERAL-thinking" and “SERIOUS-thinking”. 
 

 

 
 

Time grid Language 
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Module name Page 

 English: 18.2. to 15.4. 
German: 22.4. to 1.7.  
on Thursdays from 
6 p.m. 

English and 
German 

— Introduction to Financial Markets – Overview 10 

 Intensive training 
week (Blockwoche)  
from 29.3. to 1.4. 

German — Global Management in Context 13 

 

Intensive training 
week (Blockwoche)  
from 29.3. to 1.4. 

German,  
opt. English 

— Human Rights and Professional Ethos 14 

 

Intensive training 
week (Blockwoche)  
from 29.3. to 1.4. 

German Yes 
Interpretation-Workshop: reading, analysing &  
assessing data 

16 

 

Intensive training 
week (Blockwoche)  
from 17.5. to 20.5. 

English    — Management in East Asia 19 

 Intensive training 
week (Blockwoche)  
from 17.5. to 20.5. 

German,  
opt. English 

— Writing Lab: Creative Writing  21 
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Modules available in summer semester 2021 
 
Key: 
The entry "German, opt. English" in the column “Language” indicates that the module is held in 
German by default, but a change of language into English is possible if (a) non-German-
speaking students from international study programmes have chosen this module and (b) if at 
least one of those students has applied for the change of language by 13 December 2020 by e-
mail to the module managers. 
 

"Yes" in the column "Written application" indicates that you are expected to submit an 
expression of interest to the respective module manager by 26 October at the latest. This is the 
standard procedure for module of the format "LATERAL-thinking" and “SERIOUS-thinking”. 
 

 

Time grid Language 

W
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p
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g.
 

Module name Page 

 18.2. to 15.4.  
on Thursdays from 6 p.m. and 
intensive training week 
(Blockwoche) from 17.5. to 
20.5. 

German — Philosophicum 23 

 18.2. to 15.4.  
on Thursdays from 6 p.m. and  
intensive training week 
(Blockwoche) from 17.5 to 
20.5. 

German,  
opt. 
English 

— 
Creating Innovations and Solving Problems with 
Design Thinking 

25 

 
18.2. to 15.4.  
on Thursdays from 6 p.m. and  
29.4. to 1.7. accompanied self-
study on MS Teams 

German,  
opt. 
English 

— 
Performative Interventions – Self Expression, 
Observation, Staging 

28 

 18.2. to 24.6.,  
on Thursdays from 6 p.m.  
AND 
23.9.-3.2.,  
on Thursdays from 6 p.m.  

German,  
opt. 
English 

Yes Innovation Class: Sustainability 30 

 
18.2. to 24.6.  
on Thursdays from 6 p.m. 

German Yes Phase Transitions in Complex Systems 33 

 
18.2. to 24.6.  
on Thursdays from 6 p.m. 

German Yes Systems Thinking 36 

 
Intensive training week 
(Blockwoche) from 29.3. to 1.4. 
and 22.4. to 1.7., on Thursdays 
from 6 p.m. 

German — New Authority – Application of Method and Attitude  38 

 
Intensive training week 
(Blockwoche) from 29.3. to 1.4. 
and Study Trip to Shanghai 
from 30.8. to 3.9.2021. 

English Yes Opportunity Identification: Shanghai 40 
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Modules available in winter semester 2021/2022 
 

 
 

 

Key: 
 
The entry "German, opt. English" in the column “Language” indicates that the module is held in 
German by default, but a change of language into English is possible if (a) non-German-
speaking students from international study programmes have chosen this module and (b) if at 
least one of those students has applied for the change of language by 13 December 2020 by e-
mail to the module managers. 
 
"Yes" in the column "Written application" indicates that you are expected to submit an 
expression of interest to the respective module manager by 26 October at the latest. This is the 
standard procedure for module of the format "LATERAL-thinking" and “SERIOUS-thinking”. 

 
 

Time grid Language 
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Module name Page 

 English: 23.9. to 18.11. 
German: 25.11. to 
10.2., on Thursdays 
from 6 p.m. 

German,  
opt. English — Introduction to Financial Markets – Market Strategy 42 

 25.11. to 10.2. 
on Thursdays from 6 
p.m. 

German,  
opt. English 

— Living in a Digitally Augmented Lifeworld 45 

 Intensive training 
week (Blockwoche)  
from 18.10. to 21.10. 

German — Mental Models 47 

 Intensive training 
week (Blockwoche)  
from 18.10. to 21.10. 
OR 
from 13.12. to 16.12.  

German — Zen-Meditation and Self-Coaching 49 

 Intensive training 
week (Blockwoche)  
from 18.10. to 21.10. 

German,  
opt. English — Knowledge Management: From Data to Knowledge 51 

 Intensive training 
week (Blockwoche)  
from 18.10. to 21.10. 

English — Intercultural Communication and Diversity Training 54 

 Intensive training 
week (Blockwoche)  
from 18.10. to 21.10. 

German,  
opt. English — Transformation Design 55 

 Intensive training 
week (Blockwoche)  
from 13.12. to 16.12. 

German — Lean Startup Bootcamp 57 

 Intensive training 
week (Blockwoche)  
from 13.12. to 16.12. 

German,  
opt. English 

Yes Speculative Design Fictions 59 
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Modules available in winter semester 2021/2022 
 

 
 

 
Key: 
 
The entry "German, opt. English" in the column “Language” indicates that the module is held in 
German by default, but a change of language into English is possible if (a) non-German-
speaking students from international study programmes have chosen this module and (b) if at 
least one of those students has applied for the change of language by 13 December 2020 by e-
mail to the module managers. 
 
"Yes" in the column "Written application" indicates that you are expected to submit an 
expression of interest to the respective module manager by 26 October at the latest. This is the 
standard procedure for module of the format "LATERAL-thinking" and “SERIOUS-thinking”. 

 

 
 

Time grid Language 

W
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en
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p
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Module name Page 

 23.9. to 18.11.2021,  
on Thursdays from 
6 p.m. and Study 
Trip to India from 
7.2. to 14.2.2022.  

English — Diversity and Sustainable Development: Focus – India 61 

 23.9.-3.2.,  
on Thursdays from 
6 p.m. 
AND 
18.2. to 24.6.,  
on Thursdays from 
6 p.m.  

German,  
opt. English 

Yes Innovation Class: Sustainability 63 

 23.9. to 3.2.,  
on Thursdays from 
6 p.m.  

German Yes Phase Transitions in Complex Systems 66 

 23.9. to 3.2.,  
on Thursdays from 
6 p.m. 

German — Health Promotion for Employees and Managers 69 

 Intensive training 
week (Blockwoche) 
from 18.10. to 
21.10. and from 
25.11. to 10.2. on 
Thursdays from 6 
p.m. 

German Yes Gaming Simulation, Serious Play, Gamification 71 
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Research Modules for the Academic Year 2021 

 

 

 
 

Research modules are assigned to the format "SERIOUS-thinking" (cf. p. 3). In these modules, 
students take part in challenging research projects in the context of the FH Vorarlberg's 
research units. For further information on possible research topics, please refer to the booklet 
text below or contact the persons listed in this text. 
 
Working language: English for conferences is preferred, German is not a prerequisite for all 
modules. 
 
Time grid: The working and contact times are individually arranged with the students by taking 
into account the respective requirements of the research unit. 
 
Enrolment in one of those research modules covers the entire workload for the Contextual 
Studies. Thus the 12 credit points (ECTS) of these modules are split to both the summer semester 
(6 ECTS) and the winter semester (6 ECTS). 
 
The link https://www.fhv.at/forschung/ points to the research units of the FH Vorarlberg, 
where further information on the listed persons and their fields of activity can be found. 
 
 

 

Time grid Language 

W
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p
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Module name Page 

 
individ. 

English  
and/or 
German 

Yes Research Project: Computer Science 73 

 

Individ. 
English  
and/or 
German 

Yes Research Project: Energy Technology 76 

 
Individ. 

English  
and/or 
German 

Yes Research Project: Micro Engineering 78 

 

Individ. 
English  
and/or 
German 

Yes Research Project: Business Informatics 80 

 

Individ. 
English  
and/or 
German 

Yes Research Project: Digital Factory 83 

 

Individ. 
English  
and/or 
German 

Yes Research Project: Mechatronics 86 

 

Individ. 
English  
and/or 
German 

Yes Research Project: User Centered Technologies 88 

 

individ. 
English  
and/or 
German 

Yes Research Project: Social Sciences 91 
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Course catalogue 2021 
summer semester 

 

Money Makes the World Go Round – but how? 

 

The Fugger became rich as financiers of Emperor Maximilian I. The genius Isaac Newton almost 
speculated his assets on the stock exchange. The crash on the Vienna stock exchange hindered the economic 
development of Austria for more than a quarter of a century. The United States had no central bank until 
1913. Until 1931, everyone could go to the Bank of England at any time and demand that their pounds – i.e. 
paper – be exchanged for gold. All anecdotes or somehow relevant? A new example: the financial crisis of 
2008-2009 – actually a crisis in the USA – is said to have brought the entire global economy to the brink of 
collapse. But how exactly, and how was the collapse prevented? 

In the module "Introduction to the Financial Markets – Overview" you will explore the role 
financial markets play for the economy, how these markets work in detail, who the players 
are and why market growth regularly occurs. 

Even if you work in a management function, you don't have to take any notice of the financial markets, 
especially the stock exchange. At first glance, if you do, there is no connection between the financial market 
and economic activity. 

Why, for example, did the Austrian stock market stagnate for years until 2015, although the economy was in 
a broad recovery trend? Why did it rise by over fifty percent after that, even though the Austrian economy is 
showing signs of fatigue? Why did the euro fall by almost ten percent between the US presidential elections 
and January 2017, but since then it has risen by over 12 percent? 

Even after studying economics, these connections are generally only known if one has specialised in financial 
theory, or at least heard a great deal about economics. However, the latter is really not recommended. Enter 
the words: "Why economists always get it wrong" into the search engine you trust. You'll be amazed. 

A second module "Introduction to the financial markets – Overview" is also offered. You can 
book both modules independently of each other. If you find the topic exciting, you can also 
occupy both, since the modules complement each other explicitly. 

The module "Introduction to the Financial Markets – Overview" is intended to show why the financial 
markets are ultimately indispensable for the economy and what the concrete mechanism of action looks like 
that so closely intermeshes the economy and financial markets. It explicitly takes an economic-historical 
perspective, because history offers free empirical knowledge that cannot be outweighed by anything. 

Conversely, the computer revolution has ensured that even today's financial markets have little to do with 
those of the 1970s. Financial players should not only be among the most intensive users of computing power 
at all; they have certainly not only financed significant parts of digitisation, but also brought it into being 
through their demand. 
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The laptop market, for example, was created because of the demand from financial experts, spreadsheet 
programs such as Lotus 1-2-3 and Microsoft Excel – and thus modern office software, which we now take for 
granted. Therefore, the module will also deal intensively with the question of how computers and digitization 
have transformed the financial markets and the consequences coming along for their functioning. 

If you have participated in the module "Introduction to the Financial Markets – Overview", you will have 
learned a lot about who the players in the financial markets are, why the financial markets play an 
indispensable role for the economy and what the concrete coupling mechanism between the two looks like. 
You will have seen that central banks and market surveillance are elementary elements of the whole, 
because the markets are constantly moving between stability and chaos and hopefully you will have 
discovered how you can apply this knowledge to your own concrete situation.  

The financial markets are something that cannot be consumed passively. The lecture parts of the module are 
therefore short and you can open a discussion round at any time during the lecture. In each session you will 
also actively deepen the topics discussed in small groups. To this end, we provide you with interesting texts 
on the subject from which you can draw the impulses for your own work and answer the questions that will 
surely arise during your work with the texts. 

Since there is an overwhelming variety of topics in the financial market environment, we do not offer a 
classical financial market lecture and do not strive for completeness. Rather, we want to help you find your 
personal introduction to the topic and discover which aspects are of particular interest to you. We also 
attach importance to a scientific view of things. We show you high-quality texts and sources and give you the 
opportunity to discover for yourself what distinguishes a flat sales text from a careful, practice-oriented 
argumentation or even a well-founded scientific investigation. 

As a participant, we expect you to briefly present one of the topics you have worked on yourself and then 
work it out in detail. It does not matter how much you already knew before the module. Rather, you should 
show that you approach the topic – especially when it is completely new to you – independently and in a 
balanced way, that you are not frightened by terminology and complexity and that ideally you develop your 
own well-founded opinion based on the facts. 

All that remains is to say a few words about the specific content. Since we cannot achieve completeness, we 
also take the opposite approach by presenting a few central thematic areas as examples. Because we do not 
know which questions are particularly relevant to you, we will give you the opportunity to have a say before 
the event begins. We will ask you to fill out a questionnaire to assess how important you actually find the 
planned topics and whether you miss topics that you find particularly useful. 

At the moment it is planned to discuss the following topics (for a detailed breakdown see ECTS description):  

• Which players and asset classes can be found on the financial markets? 

• What is the economic purpose of financial markets and how has this purpose developed? Do all 
activities on the financial markets really generate economic benefits? Are there any current 
developments that call into question the economic function of the financial markets? 

• What about the money? What was already understood by money, which actor actually creates the 
money and what role do the central banks play, especially with regard to money? 

• Fraud, speculative excesses, casino instability: in many historical treatises, the financial markets 
appear like a madhouse. Recurring stock market disasters were indeed the reason for the creation 
of modern market legislation and regulatory authorities. To this day, both have regularly been the 
bone of contention of actors pursuing opposing goals. 

• Information, information asymmetry and digitisation: financial markets are ultimately information 
markets. Loser is the one with the second best, second fastest, second most complete information. 
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• No matter how you look at it ideologically: The price of crude oil is made in London and New York 
(Brent and WTI), that of corn, wheat, pork halves and fertilizer in Chicago. A European or American 
farmer first looks at his stock exchange terminal in the morning, as does the Indonesian palm oil 
plantation owner, the Australian iron ore producer or the Russian gas producer. Hedge funds rent 
oil tankers and put aluminium in warehouses to influence prices. It is a world with its own laws that 
have a decisive influence on considerable parts of the global economy. 

 

Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 

Gunther Rothfuss 
gunther.rothfuss@fhv.at 
(direct dialing 3006) 
 
Inquiries by email will be 
answered within seven 
working days. You are also 
welcome to make an 
appointment on request. 
Please briefly state the 
topics you wish to talk 
about in the inquiry. 

  Module name “Introduction to Financial Markets – Overview” 

Credit points 3 

Time grid Summer 2021: 
English: February 18 th to April 15th,  
German: April 22nd to Juli 1st, 
on Thursdays from 6 p.m. 

Max. no. of 
attendees 

24 

Teaching language German. Can be English on demand (until Dec. 13th) of 
enrolled international students.  

Format “FRESH-thinking”. You want to acquire new 
knowledge that exceeds your previous expertise in 
order to identify new relations on a larger scale and 
across disciplines. You will be guided through a new 
territory by the lecturers and will pursue the teaching 
objectives stated in the ECTS description. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

No remarks. 

 

Application Enrollment by selecting the module in the A5-portal of 
the FH Vorarlberg from November 13th to 20th 2020. 
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Global Management in Context 

The speed and scope of today's business are astonishing. That makes trade-heavy locations – like 
the Lake Constance region – more vulnerable. Although uncertainty and risk are prevailing perspectives in 
economics, it is unclear how organizations operate in non-routine environments. This lack of knowledge 
stands in stark contrast to the impact shocks have on the success (or even survival) of organizations. 

In the TOPSIM management simulation, Going Global, you face the entrepreneurial challenges of 
international business. You will look at value chains, choice of markets and partners, and marketing decisions. 
In short, you must take into account a variety of business factors and their interplay.  

A key element of this module is to provide an understanding of how individual 
business activities are interlinked and how these links affect strategic and 
operational decision-making.  

The module “Global Management in Context” is aimed at all students who are interested in economic issues 
and want to know more about international management practices and techniques. You will acquire the 
analytical and interpersonal skills required for cross-border and cross-cultural management of complex 
organizations. 

 

Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 
 
Katrin Horn   
katrin.horn@fhv.at 
 
Please contact me to make 
an appointment. 

Module name “Global Management in Context” 

Credit points 3 

Time grid Summer 2021:  
Intensive training week (Blockwoche) from 
March 29th to April 1st  

Max. no. of 
attendees 

18 

Teaching language German  

Format “FRESH-thinking”. You want to acquire new 
knowledge that exceeds your previous expertise in 
order to identify new relations on a larger scale and 
across disciplines. You will be guided through a new 
territory by the lecturers and will pursue the teaching 
objectives stated in the ECTS description. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

No remarks. 

Application Enrollment by selecting the module in the A5-portal of 
the FH Vorarlberg from November 13th to 20th 2020. 
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Getting the job done! A Framework for Interprofessional 
Collaboration and Action 

Tweet: "He did a good job, a good man, I like him very much." A familiar Donald Trump way of 
praising valued and loyal employees. But, what does the US President mean when he says someone is "doing 
a good job"? Does it guarantee job security? No. It’s more about praising employees for acting without 
questioning the consequences of their actions when it comes to environmental protection, fairness and 
sustainability. Does it work? No. Since Trumps term in office, the White House has been a staff-carousel. This 
type of "doing a good job" causes people to feel frustration and anguish because it translates to accepting 
something unpleasant or resigning/getting fired. It also has negative implications for fellow citizens because 
it legitimatizes the trampling down of the real concerns and interests of the workforce through populist 
boasting. 

The aim of the module "Human Rights and Professional Ethos" is to create an interactive 
space where students from different degree programmes work together. On the side of 
theory and methods, this includes an interactive workshop explaining the connection 
between human needs and human rights alongside the concepts behind professional ethics 
and approaches to creating powerful, collaborative workplaces.  

 
The findings of a brain researcher, Joachim Bauer, show that working in an environment based on fair 
practice increases people’s physical and emotional well-being. In this sense, professional ethos (Greek for 
ethics) that strives for equity and equality in the workplace produces well-being hormones, whilst preventing 
stress hormones.  Are you skeptical? Do you agree? Or, are you undecided? Join in our critical discussions to 
unravel some core issues concerning human needs and human rights. 

What is the role of human rights in our everyday professional life? First up, human rights didn’t simply fall 
from the sky, nor are they the fantasies of philosophers or moralists. We’ll take a close look at the underlying 
principles of the Declaration of Human Rights 1948 (UDHR) and how human rights are linked to sustainable 
ecological, economic and social enterprises. In addition, a three-step action science model will be introduced 
and used in experiential learning settings. In open and lively discussions, we’ll discuss ideas, experiences, 
questions and criticisms concerning the different aspects of human rights in the workplace today. 

Have you thought about how human rights connect to professional ethics? Human rights originated from the 
ethics of science. They are a framework for our protection set out in right entitlements, which are necessary, 
so we can satisfy our basic biological, psychological and social needs. In this sense, sustainable professional 
activities are those geared towards enabling people to satisfy their basic needs and legitimate wants.  

In this module, we engage with students from across disciplines using an experience-oriented and interactive 
approach. We focus on how scientific explanations validate human rights as the base for interprofessional 
action and building collaborative interprofessional teams.  

The first step of the module is about human needs and their relation to human rights. It’s a fact that we 
cannot survive without satisfying our 1) biological needs for food, drink, clothing, food, clean air, sexuality, 
housing..., 2) psychological needs for variation and sensory stimulation (seeing, hearing, smelling, tasting, 
feeling, balancing) and 3) social need to belong to and to have a socially legitimized national and 
international legal system. Unsatisfied human needs have pervasive adverse consequences for people's 
physical and mental well-being. Human rights are protections against violations in our biological, 
psychological and social life. For example, if people are subjected to physical violence or feel psychological 
pain because they are excluded from social, political or cultural-religious groups important to them, then 
they lack the social opportunities to participate in their environment and shape their own lives.  
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Why is the system of human rights regulations that was developed by the United Nations relevant for the 
workplace today? How can a need-oriented approach be integrated and sustained so people can “do a good 
job” in an ecological, economically and socially viable way? In this module, we’ll explain the underlying social 
mechanisms, so you can distinguish between a "job" (value-independent, interest-, institution- or prestige-
managed activity) and a "profession" (a "professional" approach based on universal ethical values and 
standardized in terms of professional competence) in line with professional ethics. In future job applications 
at companies that value professional skills, you’ll arouse interest when you refer to the professional ethical 
knowledge you acquired in the module. 

The second step of the module is a fieldtrip to a regional company. The excursion offers insight into fair and 
sustainable work policies and practices whilst giving you a glimpse behind the scenes. We’ll talk with the 
company’s experts about how “a good job is done” in a fair and sustainable way, and the benefits for the 
well-being of the customer, employees and management. It’s about a comprehensive business model 
operating as a sustainable ecological, economic and social enterprise.  

The third step of the module concerns professional action – interdisciplinary, cross-professional and, of 
course, intercultural – placed within the basic needs and human rights framework. In doing so, we’ll address 
sustainability as a core element of human rights. As you may have noticed many companies in different 
market sectors that range from computing, fashion, outdoor and sports brands etc. have aligned their 
corporate mission statement and strategies with a human rights-based perspective. Preserving and 
protecting resources, the climate and the foundations of life on our planet in our ecological, economic and 
social endeavors means that future generations will be able to satisfy their basic needs in the same way as 
we can. We look forward to you joining us in this module! 

 

Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 

Sharon du Plessis-
Schneider 
sharon.duplessis-
schneider@fhv.at 

Please contact me to make 
an appointment. 

Module name “Human Rights and Professional Ethos” 

Credit points 3 

Time grid Summer 2021: 
Intensive training week (Blockwoche) from March 29th 
to April 1st 2021 

Max. no. of 
attendees 

20 

Teaching language German. Can be English on demand (until Dec. 13th) of 
enrolled international students. 

Format “FRESH-thinking“. You want to acquire new 
knowledge that exceeds your previous expertise in 
order to identify new relations on a larger scale and 
across disciplines. You will be guided through a new 
territory by the lecturers and will pursue the teaching 
objectives stated in the ECTS description. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

During the intensive training week (Blockwoche), 
attendance at the FH Vorarlberg must be ensured 
throughout the week. 

Expenses for the excursion to Ravensburg amount to 
around 25 Euros. 

Application Enrollment by selecting the module in the A5-portal of 
the FH Vorarlberg from November 13th to 20th 2020. 

mailto:sharon.duplessis-schneider@fhv.at
mailto:sharon.duplessis-schneider@fhv.at
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Interpretation-Workshop: reading, analysing & assessing data 
 

Few things have interested post-modern and post-structuralist thinkers and philosophers more than 
the question of “understanding” and “comprehension”. How is it possible to understand someone? How is it 
possible to understand a text? And what does it mean to understand the speech of a person or a text an 
author has written? And is there a difference between speech and writing when it comes to the question of 
understanding? 

And even if we believe to have understood someone and something, how can we make sure that we really 
have understood what the other wanted us to understand? 

What seem to be a rather simple questions at first glance, can become highly sophisticated topics for 
philosophical reflection. We must not forget that one of the primal aims of philosophy is to make that 
questionable which is not. 

This is where the course “Interpretation-Workshop: reading, analysing & assessing data” wants to hook in 
and operationalize the above mentioned question in a very specific way:  

With the help of reading, analysing and assessing data (interviews and other texts) it is the 
aim of this course to show and make visible how different methods of interpretation 
produce different forms of comprehension and understanding. Or differently said: there is 
not one way to understand something (form) and there is not one “true” and “real” 
message to be understood from a speech or a text (content).  

Understanding does not mean that the “correct” message or content has been found in the speech or text; it 
much more means that one “correct” message or content was unveiled with the help of a specific method – 
but there are many more to be found. 

However, the lecturers of the course “Interpretation-Workshop: reading, analysing & assessing data” do not 
only state abstract philosophical questions and reflect on them, but they also provide interview data for the 
students in order to show how different forms of understanding can come to life. It will be the task for 
students to read and interpret these interview passages together with the lecturers and with the help of the 
methods of “Grounded Theory” and “Objective Hermeneutics” (Ulrich Oevermann). These narrative 
interviews provided by the lecturers were done with recipients of welfare benefits (Mindestsicherung/ 
Sozialhilfe NEU) in Vorarlberg with the aim of better understanding the lifeworld and the situation they live 
in. The methods of “Grounded Theory” and “Objective Hermeneutics” are two traditional ways of 
interpreting and coding interviews in social sciences. However, these methods differ from each other and 
produce different forms of understanding when applied to the same phenomena (speech and/or text). Apart 
from learning about and actually coding and interpreting interview passages with the help of these methods, 
it will also be shown during this course that these methods may be applied to data foreign to social 
sciences – for example they could be applied to a memo of your boss in our company or to a complaint of a 
customer. 

These considerations and thoughts may not (always) provide a “better” understanding of speech and text, if 
“better” means that you are able to understand simple information faster and more efficient. But it will and 
does help to see and hear different layers of information and context in every data. Not all interpretation of 
speech and text make sense in the traditional meaning of the word, however, in order to be able to “better” 
understand something, one must first realize that understanding itself is a problem and something to be 
questioned and that there are various right ways of understanding and comprehending speech or text. 
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Martin Heidegger spoke of the “Frömmigkeit des Denkens” and made it clear that the cornerstone of each 
philosophical reflection is not the answer to a question, but a well-phrased question which will open up a 
new way of seeing the world. This course works under the same premise and argument: although you will 
work mainly by reading, analysing and coding interviews and other texts, the whole process will be 
accompanied by philosophical reflection and by daring to ask questions to a text, a speech or any other data 
which one usually would not do. It is the hope of the lecturers that through this combination of philosophical 
reflection and interpretation in the tradition of social sciences new forms of understanding emerge which 
then will transcend the everyday and, therefore, normal understanding of phenomena. 

The course “Interpretation-Workshop: reading, analysing & assessing data” will therefore work on three 
layers: 

(i) First of all, it will be shown that “understanding” itself is a problem. The practice of 
“understanding” and “comprehension” will be made questionable. An introduction (also with the 
help of literature) into the French post-modern and post-structuralist philosophy will help to 
emphasize this premise. 

(ii) Secondly, in order to make this abstract philosophical question more concrete, the question of 
how the understanding of data (usually in form of interview transcriptions) can vary depending on 
the method of interpretation will be operationalized with the help of “Grounded Theory” and 
“Objective Hermeneutics”. Transliterated interviews (done by the lecturers) with recipients of 
welfare benefits (“Mindestsicherung” or “Sozialhilfe NEU”) in Vorarlberg will be the concrete 
phenomenon which you will try to understand with the help of the mentioned methods of social 
sciences. The aim of this exercise does not specifically lie in learning more about the struggle of 
recipients of welfare benefits, but on seeing how our understanding of things is being shaped by the 
method or concept of interpretation we apply to the phenomenon. 

(iii) Thirdly, this course wants to be an exercise in “associative thinking” which means that in the last 
part of the course it will be important to use the learned methods of “Grounded Theory” and 
“Objective Hermeneutics” on phenomena for which they were not specifically conceived. It is, for 
example, possible to also interpret and understand the instruction book for a machine with the help 
of “Objective Hermeneutics” or to code an application for a position/a job with the help of 
“Grounded Theory”. You will be advised during this course to perform such experiments in your own 
field of study (f.e. intermedia, informatics, et cetera) and see what new understandings come to life. 
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Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 
 
Jonathan Jancsary 
jjancsary@gmail.com 
 
I would be glad to make an 
appointment with you. 

Module name “Interpretation-Workshop: reading, analysing & 
assessing data” 

Credit points 3 

Time grid Summer 2021: 
Intensive training week (Blockwoche) from March 29th 
to April 1st 2021 

Max. no. of 
attendees 

12 

Teaching language German  

Format “LATERAL-thinking”. You are curious discussing 
questions with others that interest and move you 
personally. You enjoy doing research transcending 
your own field of practice. You enjoy to work 
independently and self-motivated. The results of your 
work can be used or published by the FH Vorarlberg. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

No remarks. 

 

Application Letter of interest via email (who I am, why I am 
interested to participate…) until October 26th 2020 to 
Jonathan Jancsary, jjancsary@gmail.com. 

Enrollment may be subject to an interview until 
November 8th 2020. 

 

  

mailto:jjancsary@gmail.com
mailto:jjancsary@gmail.com
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Management in East Asia 

 

East Asia remains one of the most potent and dynamic regions of the world. No wonder that the 
importance of East Asia for the Lake Constance region is considerable. In particular, China, Japan South Korea 
are crucial intensive trade and investment partners. China is the most important export and import 
destination in Asia for all states in and around Lake Constance (districts of Baden-Wuerttemberg and Bavaria, 
Cantons of Eastern Switzerland, Liechtenstein, Vorarlberg). The already robust demand for high quality 
products from Japan will experience further growth as a result of the free trade agreement (JEFTA), which 
came into force in February 2019. Because of its innovativeness in high-tech industries. South Korea, too, is a 
very important export market for firms from the Lake Constance region. 

With the world moving closer together, there no doubt that developments ‘there’ will have 
a direct impact ‘here.’ And this module will promote awareness about what happens in key 
East Asian regions, i.e. China, Japan and South Korea.  

All three countries have witnessed exceptional economic growth.  Within exceptionally short time spans all 
three countries have managed to bridge the gap between a developing country to world-wide leading 
industrialised nations. With technological leadership in ‘sunrise’ industries, the 21st century might very well 
belong to Asia. 

Knowledge about East Asia is essential to make informed corporate decisions. In taking a fresh look at the 
structural characteristics and recent developments of its key players, the module “Management in East Asia” 
will equip students with the awareness and understanding of current opportunities and challenges posed by 
the world’s second (China), third (Japan), and eleventh (South Korea) largest economies.   

With its focus on stimulating students’ intellectual curiosity the module aims to develop innovative and 
flexible approaches to challenges facing organisations in East Asia.   
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Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 
 
Katrin Horn   
katrin.horn@fhv.at 
 
Please contact me to make 
an appointment. 

Module name “Management in East Asia” 

Credit points 3 

Time grid Summer 2021: 
Intensive training week (Blockwoche) from May 17th 
to 20th 2021 

Max. no. of 
attendees 

24 

Teaching language English  

Format “FRESH-thinking”. You want to acquire new 
knowledge that exceeds your previous expertise in 
order to identify new relations on a larger scale and 
across disciplines. You will be guided through a new 
territory by the lecturers and will pursue the teaching 
objectives stated in the ECTS description. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

Good command of English required 

Application Enrollment by selecting the module in the A5-portal of 
the FH Vorarlberg from November 13th to 20th 2020. 

 

 

  

mailto:katrin.horn@fhv.at
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How to write attractive and understandable texts 

 

"Creative writing? What good is that to me? Anyone is able write since primary school." You 
probably think that you have already written enough texts in your previous studies/professional life. Can you 
learn anything new here? Defnitely, we in the Writing Lab are convinced.  

In the module "Writing Lab: Creative Writing" we show you how to get to know your 
writing style better, how to optimize the planning and organization of your writing tasks 
and how to reach your (writing) goal faster and more successfully.  

Who doesn't know this – the white sheet of paper that simply doesn't take up our thoughts and ideas in the 
way we imagine. Often this page still looks the same after one hour. That's why in the Writing Lab we deal 
intensively with how we can overcome our writer's block and accept the writing of various types of text as an 
exciting and creative task. 

We begin with a journey into the "written past". What does that mean? We work on our writing biography 
and see why writing is easier on some days and harder on other days. In the text lab we also learn how we 
can use writing as a learning tool in our daily studies. We test various methods and forms of reflective writing 
(DIEP strategy, learning diary, portfolio). 

We will experience methods of creative writing that originate as a holistic approach to writing didactics in the 
English-speaking world (creative writing) and will apply these methods not only in academic, but also in 
professional and literary writing tasks. For example, in addition to PR texts, e-mails, product descriptions, 
web texts, etc., we will also venture into short stories, reports, interviews, poems or scripts. 

Which questions are we addressing? 

• how to write comprehensible texts? 

• how to improve my writing style? 

• how to reach my readers and make sure they read my texts to the end? 

• how can I use reflective writing in my studies / profession? 

• which creative methods can I use in my daily (writing) tasks? 

• how to get my ideas to paper faster? 

• how to revise my texts quickly and efficiently? 

• how to get feedback on my first drafts?  
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How will we work together? 

We meet in May (blocked seminar) for reading, writing, discussing and reflecting together. The exchange of 
ideas and peer feedback is very important for our joint work. 

At the beginning of the seminar there is input, followed by shorter and occasionally longer activation phases. 
We not only write texts individually, we also practise the joint writing of a text. 

The first drafts created in the seminar are then revised and edited. Not only the texts, but above all the entire 
writing process is always observed and part of the reflection. 

At the end of the semester, the texts are presented to an audience (structure/format is jointly defined and 
organised by you and your fellow students at the beginning of the semester). 

 

Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 
 
Natasha Doshi   
natasha.doshi@fhv.at 
 
Please contact me to make 
an appointment. 

Module name “Writing Lab: Creative Writing” 

Credit points 3 

Time grid Summer 2021: 
Intensive training week (Blockwoche) from May 17th 
to 20th 2021 

Max. no. of 
attendees 

15 

Teaching language German. Can be English on demand (until Dec. 13th) of 
enrolled international students. 

Format “FRESH-thinking”. You want to acquire new 
knowledge that exceeds your previous expertise in 
order to identify new relations on a larger scale and 
across disciplines. You will be guided through a new 
territory by the lecturers and will pursue the teaching 
objectives stated in the ECTS description. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

No remarks. 

Application Enrollment by selecting the module in the A5-portal of 
the FH Vorarlberg from November 13th to 20th 2020. 

 

  

mailto:natasha.doshi@fhv.at
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Dialogical and Vigilant Being 

 

„So wäre denn eine mögliche Definition des Glücks die folgende: In sich selbst eine aktive Fähigkeit 
vorfinden, von der man nicht wusste, dass man sie hat.“ (“So a possible definition of happiness would be the 
following: To find within oneself an active ability one did not know one had.”) 
Alain Badiou: Philosophie des wahren Glücks, Wien 2016 [franz. 2015], page 58. 

Our present is constantly questioning itself. Who are we? Where do we want to go? But the future has 
become a word of fear rather than utopia or hope. Uncertainty and disorientation and – often frightening – 
new attempts at orientation – often violent – characterise our time. Philosophy in Greece originated from a 
similar political and social starting point. It is not easy to ask oneself philosophical questions, but at the same 
time it is an adventure, an opportunity – in dialogue with the texts of philosophy, with fellow students and 
with oneself – to discover that which we do not know we do not know, but which determines our thoughts 
and actions. Or: to seek orientation in times without orientation. 

The "Philosophicum" module deals with an introduction to philosophy, with a vigilance 
in dialogue with the thinking and perception of others, and with thinking that 
transcends disciplines and boundaries. 

The Philosophicum consists of two different shapes: "thinking & dialogue" and "presence of mind". The first 
shape is conducted by Peter and Jonathan Jancsary in blocked form within an intensive week, the second one 
comes along with Hubert Matt as a discursive lecture. 

The module Philosophicum does not primarily want to speak "about" philosophy and to feed knowledge to 
you as a student in a condensed form. It rather aims to encourage you to think for yourself and to practice 
this. The lecture is about thinking across mindsets. Philosophy is, as it were, the origin of all today's scientific 
discipline. Today it is partly reduces to a theory of science, i.e. reflection of the knowledge bases of science. 
Philosophy is not an super-discipline, it now and then is trying to think beyond disciplines. But philosophising 
is also a craft with competences and "tools", i.e. conceptual work (Adorno) and conceptual invention 
(Deleuze/Guattari). Practice – life practice – and reflection are not seen as opposites, but as dialogical 
existence. 

In the part "Philosophicum – Thinking & Dialogue" the students are not to memorise purely historical 
knowledge of philosophy, but rather learn to actively think, philosophise and communicate using various 
methods (e.g. a phenomenological and/or hermeneutic approach). In order to achieve this goal, theoretical 
inputs from the lecturers are combined with individual and joint reading of primary and secondary texts as 
well as practical exercises (e.g. on the subject of perception, presumption and interpretation). As already 
mentioned, the topic of communication and (philosophical) dialogue also plays an important role, which is 
distinguished from rhetoric and sophistry. The course explicitly aims to demonstrate that communicative 
skills and philosophical perceptions and observations are indispensable for cooperation, problem solving or 
leadership in everyday and professional life in addition to the respective specialist knowledge. 

In the course "Philosophicum – Presence of Mind" intends to get aware to recognise the figures of 
philosophical thinking in philosophy's history. On the basis of a selected figure of philosophy (person, system, 
way of thinking) an active reference to historical figures and contemporary problems is made. Example: The 
origin of Plato's philosophy from the discussion of the basis for decisions in democratic society is linked with 
current questions of democracy or so-called post-democracy. Another example: The question of the 
transformation of Renaissance humanism by modernism – which according to Bruno Latour never existed – is 
juxtaposed with the current questions of posthumanism, Foucault's concept of modernism or Heidegger's 
letter on humanism – in response to Sartre's thesis that existentialism is a humanism. The relationship to 
oneself (important theme of the Stoa), the relationship to others and the relationship to the world (nature, 
technology, economy) is reflected as a dynamic agent (in this context we refer to an "ecology of meaning"). 
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Philosophical figures of thought and concepts are scrutinised as answers to the problems of the respective 
epoché and at the same time current concepts are developed in order to gain a better understanding of the 
present.  

Presence of mind is an attitude. This is what it is about. It is ultimately an attempt at a university to update 
perspectives of the Enlightenment. This applies to both parts of the course. 

How can you get involved? By, for example, reading a philosophical book, an introduction to the history of 
philosophy or simply by reading good daily and weekly newspapers (e.g. DIE ZEIT or NZZ) regarding the state 

of contemporary discourse.  

 

Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact us for further 
information: 
 
Hubert Matt 
hubert.matt@fhv.at 
 
Prof. (FH) Dr. Peter 
Jancsary  
peter.jancsary@fhv.at  
 
Jonathan Jancsary, MA 
jjancsary@gmail.com 
 
We would be glad to make 
an appointment with you. 

Module name “Philosophicum” 

Credit points 6 

Time grid Summer 2021: 
February 18th to April 15th, on Thursdays from 6 p.m. 
and  
Intensive training week (Blockwoche) from May 17th 
to 20th 

Max. no. of 
attendees 

20 

Teaching language German  

Format “FRESH-thinking”. You want to acquire new 
knowledge that exceeds your previous expertise in 
order to identify new relations on a larger scale and 
across disciplines. You will be guided through a new 
territory by the lecturers and will pursue the teaching 
objectives stated in the ECTS description. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

During the intensive training week (Blockwoche), 
attendance at the FH Vorarlberg must be ensured 
throughout the week. 

Application Enrollment by selecting the module in the A5-portal of 
the FH Vorarlberg from November 13th to 20th 2020. 

mailto:hubert.matt@fhv.at
mailto:peter.jancsary@fhv.at
mailto:jjancsary@gmail.com
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Shaping the future with a new way of thinking – 
Design Thinking for everyone 

To create something new – to make a difference. Isn't that a goal that drives us all? 

Finding innovations for products and services, rethinking companies, but also developing solutions for social 
or ecological problems. With Design Thinking you will learn a method that enables you to tackle challenges in 
such a way that innovative solutions become tangible – even far beyond the proven. 

The module "Creating Innovations and Solving Problems with Design Thinking" is useful 
for all courses of study, because the method benefits all people who are willing to 
approach new tasks openly, passionately and curiously. 

Design Thinking is a future-oriented, user-centered approach to solving complex problems and developing 
convincing innovations. It is regarded as a powerful innovation driver in business and society. In this course 
you will learn about the use of Design Thinking in a specific project, how to use Design Thinking in your life or 
business, and how Design Thinking combines creativity with feasibility and usefulness. 

Ideally, students from all courses of study use this course because the method flourishes with as many 
approaches and knowledge as possible. Design thinkers are ready to openly embrace other ways of thinking 
and use inspiration from a wide variety of areas. 

In 2012, Apple Computer became the company with the highest market capitalization ever calculated. Apple 
has held this title since then. This success is not due to the production of hardware or software, but to 
revolutionary design and bold innovation that has completely transformed the IT and communications 

industry.  Today innovation is crucial for the success of all organisations, whether in the private or public 

sector. But social conflicts and environmental destruction also need new solutions to overcome them. 

Creativity, adaptability and courage are necessary prerequisites for innovation.  However, in many 

organizations only analytical thinking prevails. They use figures, statistics and benchmarks to achieve 
consistent and predictable results. With this approach, however, hardly any new findings can be achieved 
that lie outside the known terrain. Creativity is required! But an innovation is not only a unique idea, but also 
its usefulness. According to Florian Rustler: "Innovation is the introduction of something new that creates 
value for a market, an organisation or society. 

Design Thinking is optimized to solve problems that are open and not definable. It is a method that combines 
intensive empathy with a deep immersion in the problem, creativity in the development of knowledge and a 
systematic evaluation of the quality of the solution. Design thinking is not a methodology, not a strategy to 
make things pretty, and it is not the way designers think. Design Thinking is a working and thinking culture 
with which one can produce solutions oriented to the needs of people. 

In this course you will learn how to use Design Thinking. You will experience how the 
method promotes your creativity and how you develop ideas that can really make a 
difference.  

We will directly implement the process of a Design Thinking project for a specific problem. In the 6 teaching 
blocks, we implement 6 phases (with tasks, methods and specialist knowledge). In between, however, you 
are also challenged, because there is a lot to research, discover and invent. Ideally, the question that we 
work on together comes from your circle. There will be a short meeting before the actual course to discuss 
your topic suggestions. 
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In addition, valuable information on Design Thinking in general and on various relevant topics will be passed 
on to you in short lectures every evening. Here, too, you have a say in the specific content. 

Our steps:  

– Problem definition: What is really the problem? It is amazing how many innovation projects fail because no 
one identifies the real problem and we work intensively together on something that does not go to the heart 
of things. You will learn how to analyze a situation so that a real problem becomes obvious. 

– Inspiration: If you only draw on what you know, you won't find anything new. You learn to look at the 
situation from different angles, to get to know the people concerned anew with great empathy and to 
develop new perspectives from the questions and thoughts of your team members – thus creating the ideal 
basis for the next step. 

– Brainstorming: Now comes the big creative phase. Whoever thinks that an idea will be developed here will 
be amazed if he or she stands in front of several dozen "idea blanks" and continues to generate further 
inspirations for new ideas in the team. 

– Experiment: "Fail early, fail often" is one of the mantras of Design Thinking. Early implementation of ideas 
into reality is essential for this. They learn that a prototype does not have to be perfect, but that you can 
breathe so much life into an idea with handicraft tools, Lego and rough sketches that you can quickly see 
how and whether it can work.  

– Selection: In this step we develop the solution for our problem from the variety of ideas and the 
experiments. We not only select and reject but combine and interweave the idea blanks in such a way that 
together they develop an optimum impact. In the end, there is not only an idea, but also a strategy for its 
realization, because only an idea that is implemented is really valuable. 

– Presentation: In order for the implementation to really work, the communication of the solution is 
indispensable. You develop a presentation that demonstrates your idea and the implementation strategy in 
such a way that it comes to life for the stakeholders of the topic area and presents your strengths in an 
exciting way. 

In this course you will learn to observe involved people more intensively and to put yourself in their place, to 
systematically collect and evaluate information, to develop ideas creatively and translate them into early 
prototypes, to sound out market opportunities early and to develop strategies for their realisation. 
 
While the first part focuses on the problem of solving, the second part will focus on innovation. This means 
that in the first part the Design Thinking method is taught and tested in practice on the basis of a topic 
chosen jointly by the students. The Innovation Boot Camp in the second part gives students the opportunity 
to solve an individual problem in small groups. 

Thereby you can develop a product, a service or an innovative business model and you are working out an 
investor pitch. Through in-depth application with individual coaching, which includes practical tips and 
scientific backgrounds, students develop the ability to initiate and accompany design thinking projects in 
practice as facilitators. 
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Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 
 
Heidi Weber 
heidi.weber@fhv.at 
 
Please contact me to make 
an appointment. 
 

Module name “Creating Innovations and Solving Problems with 
Design Thinking” 

Credit points 6 

Time grid Summer 2021: 
February 18th to April 15th, on Thursdays from 6 p.m. 
and  
Intensive training week (Blockwoche) from May 17th 
to 20th 2021 

Max. no. of 
attendees 

18 

Teaching language German. Can be English on demand (until Dec. 13th) of 
enrolled international students. 

Format “FRESH-thinking”. You want to acquire new 
knowledge that exceeds your previous expertise in 
order to identify new relations on a larger scale and 
across disciplines. You will be guided through a new 
territory by the lecturers and will pursue the teaching 
objectives stated in the ECTS description. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

Instead of the usual 8 courses in the first part we will 
only meet for 6 evenings. Events 2 to 6 include 5 
instead of 4 teaching units. In addition, we meet 
briefly before the actual course to coordinate the 
topics. Participation will also be possible online, but 
only those present can submit topics. Your presence is 
very important at all subsequent events, as the task 
blocks build strongly on each other. 

Application Enrollment by selecting the module in the A5-portal of 
the FH Vorarlberg from November 13th to 20th 2020. 

  

mailto:heidi.weber@fhv.at
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Performative Interventions – Self Expression, Observation, 
Staging 

 

What does it mean to act? The act takes place on stage, the inner perspective, the competence to 
act. The director remains outside, she has an eye for the whole, the dramaturgy, the narrative, the 
aesthetics. At her side there is the stage designer, who gives the room a place where the storyline can 
happen. The location has a metaphor and is related to the performance in a specific – sometimes even 
tense – way.  

Exploring this suspense between staging, acting, dramaturgy and space is the aim of 
the module "Performative Interventions – Self Expression, Observation, Staging". 

Art opens new perspectives on the world and its shaping by people and teaches possibilities of action for 
one's own shaping. Theatrical performance and the performative are the fields of expression most directly 
assigned to the human being with their means of representation body / voice / space / thoughts / emotion. 

In this module you will create your own theatre play from the first ideas to the performance. The teaching 
content is the observation of the detailed flow of a theatre project from the point of view of an actor on all 
levels of participation and under a professional guidance. 

Together with the director, you will create a play and realise it as a contemporary aesthetic project. You will 
be a joint and individual researcher on the subject, you will be a developer of scenes as a realization of 
content, you will be an actor in your scenery and in the themes of other students.  

Theatre work is performed in parallel on several levels, all of which should be designed by yourself.  

1. Formation of a play: A subject is explored, observed in everyday life, discussed together, interpreted 
scenically and questioned again, translated with motion, played with objects, moved to places, 
contextualised with music/photo/image/video and checked for historical and media relevance. Texts 
are written, emerging from personal experience, as well as from fiction. A collection of material 
arises that contains information as well as knowledge, experience and intuitive elements. 

2. The direction and the equipment gradually develop scenic sequences with you from your material, 
which are playable and capture the theme from all sides in an aesthetically distinct, emotionally 
exciting and intellectually appealing way. You yourselves are the actresses and actors. We will 
reflect together on both aspects (inside and outside, feeling and speculation), the aesthetic decision 
is left to the director in order to keep a stringent dramaturgy. The aesthetic "affective media" like 
video, costumes, place/stage/space, music are designed under guidance and are concurrently 
shaped with your abilities and ideas. 

3. The rehearsals capture the sequences of the development and compress and repeat them. In this 
phase, both the training as well as the specifications and familiarisation become important. 

4. The play is performed in front of an audience, thus becoming objectifiable and a subject of 
discussion for a wider circle. Simultaneously, it is perceived as an aesthetic event. You will become 
actors, designers and persons with "experience of distinction": I am myself and can at the same time 
be another person. 

5. The project’s progress is reflected upon, audience reactions are enquired, the experiences are 
retold and written down, a report is drafted. 
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“We can’t be defined by a sole concept, everybody has several faces and inner 
motivations that seem to pull us to opposite sides. A part of me is an engineer using 
reason, structure, order. Another part is an anarchist looking for joy, beauty and 
freedom. … That’s why I decided to enrol this course, to get a different view and break 
the routine.”  

 

Joaquim Font (FWM-IML-BB 2019) 

 

Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 
 
Brigitte Walk 
walk@vol.at 
 
Petra Künzler 
art@zwischen-raum.at  
 
 
We would be glad to make 
an appointment with you.  

Module name “Performative Interventions – Self Expression, 
Observation, Staging” 

Credit points 6 

Time grid Summer 2021: 

February 18th to April 15th, on Thursdays from 6 p.m. 
and from April 29th to July 1st accompanied self-study 
on MS Teams. 

Max. no. of 
attendees 

18 

Teaching language German. Can be English on demand (until Dec. 13th) of 
enrolled international students. 

Format “FRESH-thinking”. You want to acquire new 
knowledge that exceeds your previous expertise in 
order to identify new relations on a larger scale and 
across disciplines. You will be guided through a new 
territory by the lecturers and will pursue the teaching 
objectives stated in the ECTS description. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

Special performance date planned on July 1st, 6-10 
p.m.  

Following the performance, work on outstanding 
points, also at venues outside the FH Vorarlberg. The 
work is carried out independently and in interaction 
with the lecturers. 

Application Enrollment by selecting the module in the A5-portal of 
the FH Vorarlberg from November 13th to 20th 2020. 

  

mailto:art@zwischen-raum.at
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Digital innovations for a sustainable future 

 

Climate change and the current Covid 19 pandemic clearly show that the complexity of global 
problems is constantly increasing. At the same time, we live in an age of unparalleled opportunities – not 
least due to technological progress. It is clear that the development of promising solutions for global 
challenges requires the networking of different knowledge and ways of thinking. But what makes an idea 
viable? When is it an "innovation"? And under what conditions does an innovative product, concept or 
business model prevail? And can ecologically sustainable solutions also be economically successful? These 
are the questions we address in the Innovation Class: Sustainability. In practice-oriented projects, we 
investigate how digital technologies can contribute to mastering central social and entrepreneurial 
challenges of the present and the future and thus promote sustainable development. Accompanied by 
coaches from a wide range of fields (digital innovation, design, technology, business), you will work on your 
own projects in interdisciplinary teams and have the opportunity to participate in a UAS-wide, parallel 
"Student Innovation Challenge". Seize this chance to realize your project! 

In this context module we try to actively shape the future by developing digital 
innovations that contribute to sustainable development. We combine knowledge from 
different areas to develop, implement and successfully communicate viable solutions 
for current challenges. 

The areas in which digital innovation can be located in the context of ecological, social and sustainability are 
manifold: For example, the use of smart technologies in prevention, care and support can contribute to an 
increase in the quality of life. Another example is the mobility sector: smooth and intelligent networking of 
different transport services in combination with corresponding personalized information offerings can 
motivate people to choose climate-friendly mobility options.  

The aim of the course is to provide you with practical and theoretical knowledge that you can use in 
innovation processes in the context of your working life. You will learn how to plan and implement an 
interdisciplinary innovation project focusing on different dimensions of sustainability. Different disciplines 
and areas of knowledge are skillfully brought into dialogue to understand local changes in their global 
context. 

You will gain knowledge about the advantages of different design approaches (Design Thinking/ Human 
Centered Design; Design-driven innovation). You will get to know different dimensions of sustainable 
development and their interactions in order to integrate them into your considerations.  

In small groups, you will try out collaboration in interdisciplinary teams and, in the course of developing your 
own business model, you will get to know the instrument of the Lean Canvas, which you will apply yourself in 
the context of your project. The Lean Canvas is a 1-page business plan template that helps to outline ideas 
including the most important assumptions. Based on the Business Model Canvas by Osterwalder (2011), it 
was adapted for start-ups and replaces complex business plans. After all, the success of innovative ideas 
depends not least of all on whether they can be communicated to others in an understandable way. 

You will acquire knowledge about how innovations can be evaluated in terms of sustainability, including the 
effects of these models on the interaction between society, the environment and the economy. 

Accompanied by several coaches from various fields (digital innovation, design, technology, business) you will 
work on your own projects in interdisciplinary teams.  

You will develop product ideas whose chances of success you will learn to assess using the instrument of the 
Lean Canvas and reflect on them with regard to various dimensions of sustainability. 
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We offer you the freedom to participate in exciting research activities on your own responsibility and with 
personal degrees of freedom. You are expected to have a scientific interest, the willingness to work in a team 
and the ability to work independently. 

Classes include both classroom and online sessions (coaching via MS teams).  

Participation takes place over two semesters. In addition to the course, there is the opportunity to 
participate in a UAS-wide "Student Innovation Challenge". Here they can contribute their ideas and business 
models and thus get a chance to realize their project. Your creativity and innovative spirit combined with our 
expertise is a guarantee for future-oriented and sustainable solutions. The infrastructure of the University of 
Applied Sciences Vorarlberg is available to you practically without limits. More information on the format can 
be found in the first presence modules. 
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Contact 

Do you have any questions and want to 
know more about this module? Please 
contact me for further information: 
 
Margarita Köhl 
margarita.koehl@fhv.at 
 
I would be glad to make an appointment 
with you. 

Module name “Innovation Class: Sustainability”  

Credit points 6 

Time grid Summer 2021:  
February 18th to June 24th, on Thursdays from 6 
p.m. 

AND 
Winter 2021/2022: 
September 23rd to February 3rd, on Thursdays 
from 6 p.m. 
 
Depending on the project type and the degree 
of individual assistance, working and contact 
times may differ from the standard time frame. 
These variations will be arranged individually, 
taking into account the respective requirements 
and availability of the participants. 

Max. no. of 
attendees 

12 

Teaching language May be German or English, depending on the 
project. At least a good command of English is 
required. German is not necessarily expected. 

Format “LATERAL-thinking”. The module meets the 
requirements of an Innovation Class due to the 
participation of experts from the disciplines: 
design, technology, economy and social 
sciences. 
 
You are curious discussing questions with 
others that interest and move you personally. 
You enjoy doing research transcending your 
own field of practice. You enjoy to work 
independently and self-motivated. The results 
of your work can be used or published by the 
FH Vorarlberg. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

Good command of English required. 

For the intensive week (Blockwoche), 
attendance at the university must be ensured 
throughout the week. 

For possible visits to recommended events (e.g. 
conferences etc.), the travel expenses or 
participation fees are paid individually. 

Application Letter of interest via email (Who am I? What 
are my interests?) until October 26th 2020 to 
Margarita Köhl, margarita.koehl@fhv.at. 

Enrollment may be subject to an interview until 
November 8th 2020. 

  

mailto:margarita.koehl@fhv.at
mailto:margarita.koehl@fhv.at


 33 

When suddenly everything has changed ... 

 

A system is more than the sum of its parts: When you split an elephant in half, you don't have two elephants. 
That's how Peter Senge put it. The psychologist L.S. Wygotski illustrated it this way: "If you split water into its 
components, oxygen and hydrogen, you wouldn't think that water extinguishes fire. Because hydrogen burns 
and oxygen promotes combustion. 

The real behavior of systems often seems inscrutable to us. Just in a state of apparent equilibrium, they 
suddenly, often unnoticed, change appearance and nature, show new behavior, follow new rules. They can 
freeze or slide into chaos.  

In the module "Phase Transitions in Complex Systems" you will follow the trail of such 
upheavals, which open up a wide field for transdisciplinary investigations. We find 
such transitions in nature as well as in society and culture, in biographies of people 
and in the history of organizations. 

Phase transitions describe the – sometimes radical – transition from a state of equilibrium to a new one. 
Water, which was just in a liquid state, turns into snow crystals or fuzzy clouds in the sky. Phase transitions 
thus describe more than just a change. For example, it is not a question of water heating up or cooling down 
– that would also be a change. Rather, it is about a change in the behaviour of the entire system, which 
suddenly seems to follow new rules in its manifestation. 

Changes of this kind are by no means limited to technical systems or the natural sciences: they become 
particularly challenging when it comes to living systems – to people who, for example, are entering new 
phases of life or are experiencing a crisis. Organizations that are being restructured or are plunging into an 
economic crisis. Human societies that are permeated by new technologies, values and cultural expressions 
and need to find a new consensus. These are upheavals that can occur gradually or as a discharge, a 
revolution. 

What triggers such changes? What are their characteristics? When do we notice her joining? Do they follow a 
certain dynamic or rules? Are they irreversible? What is the role of nucleating agents? Are there similarities 
in explanations or phenomena? Which principles could be simulated? 

Just a few examples: 

Science and Technology: Phase transitions as collective phenomena in nature, e.g. the structural change 
during freezing and evaporation of water, or superconductivity at low temperatures. Or growth, organisation 
and proliferation in organised cell formations in medicine and biology. Simulations of complex systems. 

Society: The transformation process to an industrial society, including the emergence of the chaos of the 
Great World Wars (see, for example, K. Polanyi: The Great Transformation), the transformation from the 
Middle Ages to modern times (for example, E. Friedell: Cultural History of the Modern Era), forced rule 
changes in colonized cultures, the development and tilting of democratic structures, dynamics in the 
formation and dissolution of larger structures (e.g. antiquity, history of the Eastern bloc, instabilities in 
Europe, etc.), the so-called "digital transformation", transformation of markets in the economy, etc.). Parallel 
phase states, as can be seen, for example, in politically separatist movements (examples from Chechnya to 
the EU) or in parallel cultures. What keeps a society in balance (consensus), what is the balance? And if the 
consensus becomes fragile? How does a new balance emerge? 
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Organisations: From old paradigms to new corporate worlds (e.g. F. Laloux: Reinventing Organizations). 
Organizational restructuring (e.g. at IPO or takeover of companies), generational change at management 
level. Corporate cultures in the various development phases of an organization. 

Individuals: Personality change in the transition to adulthood and responsibility (puberty), the role of 
initiation, taboos and taboos, the transition between illness and health (depression, disability, etc.), losses 
and traumata, communication behaviour in "digitally organized" cultures and the change to the self-image of 
"transparent people", etc. 

Culture, arts and design: Metamorphoses in literature and music (content-related aspects of what is 
described by the form of expression, changes in reception, rule changes in the development of art and forms 
of expression, role and rhetoric of artistic forms of expression in accompanying social upheavals (e.g. 
revolutions etc.). Control systems and reality construction in linguistics and cognitive science (role of 
morphemes or memes, digital development of Chomsky's propaganda model to New Media, etc.). 
Phenomena of the parallelism of phase states: Interculturality and multilingualism, social discourse and its 
change in argumentation communities (see e.g. R. Collins). 

Approach: We offer you the freedom to work independently and with personal degrees of freedom on a 
question that interests you and that you determine in consultation with a caregiver. You carry out your 
investigation as a project largely independently and from your point of view. You will find that you are 
curious and appreciate being active in research. 

You are open and interested in contributing to the discourse within the group across the various projects. In 
open thinking outside recognised patterns of thought, you get involved in other observations and insights or 
in new perspectives and concepts. It may also be questioned whether arguments take something for granted 
that does not have to be taken for granted. 

In exchange with the other participants in the module, you can see that different perspectives, patterns of 
thought and metaphors can be developed into phenomena and analogies – combined with a possible 
ambivalence of different concepts, approaches, images and truths. 

The common examination of the topic should lead to a conscious dialogue with disciplinary border-crossing, 
with the potential of a change of language, images and the understanding of contexts. The work result is 
documented and represents a possible starting point for further studies in the subsequent semesters. 

Please submit your application in the form of a written expression of interest to the mail address given in the 
fact box. Your message to us will contain a brief and informal summary of your interests and your current 
access to possible topics in this module. The selection will be made on the basis of your letter and an 
associated discussion. 
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Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 
 
Oskar Müller 
oskar.mueller@fhv.at 
 
I would be glad to make an 
appointment with you. 

Module name “Phase Transitions in Complex Systems” 

Credit points 6 

Time grid Summer 2021:  
February 18th to June 24th, on Thursdays from 6 p.m. 

AND / OR 
Winter 2021/2022: 
September 23rd to February 3rd, on Thursdays from 6 
p.m. 

Depending on the project type and the degree of 
individual assistance, working and contact times may 
differ from the standard time frame. These variations 
will be arranged individually, taking into account the 
respective requirements and availability of the 
participants. 

Under certain conditions this module can be enrolled 
in both semesters (see also under "Further 
characteristics"). 

Max. no. of 
attendees 

9 

Teaching language German. English-language contributions can be 
adapted as required. 

Format “LATERAL-thinking”. The module meets the 
requirements of an Innovation Class due to the 
participation of experts from the disciplines: design, 
technology, social sciences. 
 
You are curious discussing questions with others that 
interest and move you personally. You enjoy doing 
research transcending your own field of practice. You 
enjoy to work independently and self-motivated. The 
results of your work can be used or published by the 
FH Vorarlberg. 

Further 
characteristics 
e.g. trips, 
expenses, extra 
time outs, etc. 

Participants have the option to continue the work 
from the summer term in the winter term of the same 
module. 

Application Letter of interest via email (who I am, why I am 
interested to participate…) until October 26th 2020 to 
Oskar Müller, oskar.mueller@fhv.at . 

Enrollment may be subject to an interview until 
November 8th 2020. 

  

mailto:oskar.mueller@fhv.at
mailto:oskar.mueller@fhv.at
mailto:oskar.mueller@fhv.at
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Systems Thinking 

 

“Managers are not confronted with problems that are independent of each other, but rather with 
dynamic situations that consist of complex systems of varying problems that interact with each other. I call 
such situations messes ... Managers don't solve problems, they try to manage messes.”, Russell Ackoff stated 
in 1979. Today's situations in which decision-makers (but also all responsible people) find themselves at the 
moment have become even more complex and dynamic. 

In the module "System Thinking" you will meet different ways of thinking (system models 
and theories) and practical methods and tools of the system dynamics approach up to the 
modelling and simulation of complex networks. And you will apply your knowledge in 
interdisciplinary teams to messy situations. We do not only want to manage the mess, but 
we want to actively create sustainable living environments. 

We therefore demand much more from you than just wanting to be a "manager". Curiosity, the will to be a 
responsible person, as well as a normal degree of social compatibility (for discussions and dialogues in 
interdisciplinary teamwork) are sufficient basic prerequisites. 

In the module "System Thinking" you will investigate the symptoms and the causes of people's difficulties in 
dealing with complex systems from the perspective of psychological problem-solving research (cf. "Logic of 
Failure" by Dietrich Dörner). Thus, among other things, serious mistakes are repeatedly made in the phases 
of goal formulation, situation analysis, prediction of the effects of decisions and action strategies, since the 
networking, non-linearity and self-organization dynamics of systems are not adequately understood.  

Together we will discuss which particular challenges arise in the practice of different disciplines. You will 
learn what system competence means and how different components of system competence can be 
effective in the sustainable design and modification of systems. The system-competent design of living 
environments requires an interdisciplinary perspective for the development of meaningful solutions that are 
both efficient and humane. 

First you will get to know the basics in the form of lectures and discussions: e.g. different approaches of 
system theory (e.g. cybernetics, synergetics, chaos theory) and their application to questions of the design of 
living environments or the basics of characteristics of systems and the transfer to examples of application 
from different disciplines (these include amongst others topics such as system definitions, boundaries of 
systems, networking, openness, processiness, feedback loops, non-linearity, self-organisation, pattern and 
structure formation in dynamic systems, stability/instability of systems, "system archetypes" and 
sustainability).  

Short videos, case studies, interactive exercises and short business games/simulations are used to make it 
possible to experience and deepen the understanding of these topics in a practice-oriented way. 

In interactive exercises you will learn how to create multi-relational structures of action. You will acquire 
tools for the analysis, prediction and presentation of systems and processes/system behaviour. Cooperation 
and communication in interdisciplinary teams is essential here, because only in this way can sufficient 
diversity of perspectives for solving complex requirements be achieved.  

You will deal intensively with typical human errors of thought in dealing with systems, "logic of failure", and 
so-called "system traps" and their solution. You will get to know the principles of system competence and 
system dynamics. 



 37 

In our weekly group work and with coaching by the teachers you deepen the system-oriented modelling by 
means of cause-effect-diagrams and other supplementary methods (stakeholder analysis, balanced 
scorecard, scenario techniques, sensitivity analysis according to Prof. Vester® etc.) and carry out simulation 
runs with the help of suitable software programs. From this you derive recommendations for the change and 
development of systems and the adequate intervention in problem situations. 

 

 

Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact us for further 
information: 
 
Willy Kriz 
willy.kriz@fhv.at 
 
Werner Manahl 
werner.manahl@fhv.at 
 
We would be glad to make 
an appointment with you. 

Module name “Systems Thinking” 

Credit points 6 

Time grid Summer 2021:  
February 18th to June 24th, on Thursdays from 6 p.m. 

Max. no. of 
attendees 

16 

Teaching language German  

Format “LATERAL-thinking”. You are curious discussing 
questions with others that interest and move you 
personally. You enjoy doing research transcending 
your own field of practice. You enjoy to work 
independently and self-motivated. The results of your 
work can be used or published by the FH Vorarlberg. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

No remarks. 

Application Letter of interest via email (who I am, why I am 
interested to participate…) until October 26th 2020 to 
Willy Kriz, willy.kriz@fhv.at and Werner Manahl, 
werner.manahl@fhv.at . 

Enrollment may be subject to an interview until 
November 8th 2020. 

mailto:willy.kriz@fhv.at
mailto:willy.kriz@fhv.at
mailto:werner.manahl@fhv.at
mailto:willy.kriz@fhv.at
mailto:werner.manahl@fhv.at
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New authority – a contemporary concept for life situations 
in which order and orientation seem to have been lost  

 

In our society we are increasingly confronted with situations in which the previously lived (and 
accustomed) order has been lost. This can be observed above all in families, in the community and in 
companies and organisations. The background to this is a change in our society that has taken place over 
decades and that places the individual more strongly in the foreground. This is accompanied by the 
suppression of classical notions of roles and the authorities assigned to them. How do we deal with the new 
situations in which the previously so clear hierarchies, roles and authorities are missing? This situation is 
particularly noticeable in the education, community work and leadership of employees. We are therefore 
called upon – or forced – to a new debate on the subject of "authority".  

The good news: In the module " New Authority – Application of Method and Attitude" 
you will get to know new options for (seemingly) hopeless situations. 

Parents, educational specialists and managers are repeatedly confronted with unusual, destructive and 
violent behaviour of children and employees, which often leaves them powerless and helpless. This can lead 
to ongoing (escalating) power struggles or to the withdrawal of adults or superiors. 

Professor Dr. Haim Omer (Tel Aviv) and his team have been dealing for years with the question of how the 
thinking and acting of non-violent resistance (Mahatma Gandhi, Martin Luther King) can be integrated into 
educational action and into leadership and counselling work. In this context, he coined the term "New 
Authority" to outline a changed self-understanding of authority that is not based on power and enforcement, 
but on relationship, connectedness and cooperation. 

With the attitude and interventions of the New Authority, parents, educational professionals and managers 
can experience that they are expanding their own competences, regaining decision-making security and that 
they are being supported in this by other people. 

The concept of the New Authority has been further developed in many countries in Europe and beyond. This 
has led to new areas of application such as schools, youth welfare, personnel management, etc. 

In this module, the concepts of the "New Authority" are explained, the methods (aspects of action) and basic 
attitudes are made tangible and the application in the respective fields of work is discussed and practiced on 
the basis of concrete projects. 
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Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact us for further 
information: 
 
Martin Meusburger 
martin.meusburger@fhv.at 
 
Martin Fellacher 
martin.fellacher@pina.at 
 
 
We would be glad to make 
an appointment with you. 

Module name “New Authority – Application of Method and Attitude” 

Credit points 6 

Time grid Summer 2021:  
Intensive training week (Blockwoche) from March 29th 
to April 1st and 
April 22nd to July 1st, on Thursdays from 6 p.m. 

Max. no. of 
attendees 

18 

Teaching language German  

Format “FRESH-thinking”. You want to acquire new 
knowledge that exceeds your previous expertise in 
order to identify new relations on a larger scale and 
across disciplines. You will be guided through a new 
territory by the lecturers and will pursue the teaching 
objectives stated in the ECTS description. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

During the intensive training week (Blockwoche), 
attendance at the FH Vorarlberg must be ensured 
throughout the week.  

Application Enrollment by selecting the module in the A5-portal of 
the FH Vorarlberg from November 13th to 20th 2020. 

 

  

mailto:martin.meusburger@fhv.at
mailto:martin.fellacher@pina.at
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Study Trip to Shanghai  

 

With about 25 million inhabitants, Shanghai is the largest city in China. Many international 
companies work from Shanghai to serve the Chinese market with its 1.4 billion inhabitants, and the 
Metropole is increasingly developing into a pulsating start-up hub.  

The huge Chinese domestic market offers numerous opportunities for international companies to expand 
and for Chinese start-ups to scale. For many economic researchers, it seems to be only a matter of time 
before China replaces the USA as the world's leading economic power. But how can we as Europeans benefit 
from Chinese growth? What are the opportunities and risks for us?   

China is also developing rapidly in terms of technology. By 2030, Beijing is striving to be the leader in artificial 
intelligence. But who will prevail in this technology race? 

The Chinese market is also culturally very special, not comparable to Europe. But how is business done in 
China, how do local entrepreneurs tick?  

The module "Opportunity Identification: Shanghai" deals with an individually selected 
research question that is relevant for your department or business model. 

After thorough preparation, you will take part in a one-week study trip to Shanghai. There you will enter into 
a dialogue with relevant entrepreneurs, managers of international companies or researchers and get a feel 
for the market, culture and relevant technological developments.  

After participating in the module "Opportunity Identification: Shanghai" you will be able to better understand 
and interpret the developments and opportunities in the Chinese market. You will gain a critical and fresh 
approach to the world of opportunities. At the same time, you will be able to develop personally and 
professionally in an interdisciplinary and intercultural exchange. 

The course is split into three phases. 

In the first phase, students will theoretically deal with business models and their embedding in the 
environment as part of a kick-off unit. Influencing factors such as technology trends, cultural or market 
developments are discussed. Following the first phase, the students transfer what they have learned to the 
business model of their company or to their field of study and derive relevant research questions. In sprint 
workshops, students develop answers to their chosen research questions and discuss them in plenary 
sessions. The process is coached by lecturers from the FH Vorarlberg. 

The core of the second phase is the trip to Shanghai. In China, the students intensively deal with future 
trends and China as a future market. A developing understanding about the culture of the country, the 
development of the economy and the possibilities of the market is won by discussions with relevant key 
persons and helps to answer the own research question. 

In the third phase, students bring together their theoretical considerations and the practical insights of the 
future journey and discuss the findings in a touchdown meeting with interdisciplinary fellow students and 
interested listeners. 

Check also: https://inside.fhv.at/display/int/Shanghai+2021  
  

https://inside.fhv.at/display/int/Shanghai+2021
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Please join the meeting with Thomas Metzler on Friday, October 9, 2020 from 1 till 2 p.m. digitally on MS 
Teams under https://kurzelinks.de/Info-Date-Study-Trip-Shanghai for more information on the study trip 
to Shanghai. 
 
 

Contact 

Do you have any questions and 
want to know more about this 
module? Please contact me for 
further information: 
 
Thomas Metzler 
thomas.metzler@fhv.at 
 
I would be glad to make an 
appointment with you. 

Module name “Opportunity Identification: Shanghai” 

Credit points 6 

Time grid Summer 2021: 
Intensive training week (Blockwoche) from March 29th to April 1st 
and study trip to Shanghai from August 30th to September 3rd 2021.  

Max. no. of attendees 18 

Teaching language English 

Format “LATERAL-thinking”. You are curious discussing questions with 

others that interest and move you personally. You enjoy doing 
research transcending your own field of practice. You enjoy to work 
independently and self-motivated. The results of your work can be 
used or published by the FH Vorarlberg. 

Further characteristics 
e.g. trips, expenses, extra 
time outs, etc. 

A good command of English is required. 

For the trip to Shanghai, the program costs (organization and 
transport costs on site) are approximately 700-900 Euro per person 
(based on the current Yuan exchange rate). The hotel costs for 5 
nights are about 600 Euro (based on single room, depending on the 
booking situation, without meals). The actual program costs will be 
announced separately, as they depend on the number of 
participants. 

The other costs for flight, food, insurance and personal expenses 
have to be paid additionally and organized individually.  

The ÖH insurance does not cover liability damages abroad. We ask 
you to take care of adequate insurance coverage (liability, accident, 
health and possibly travel insurance) yourself.  

The incurred program costs are tax deductible. 

If the trip cannot take place due to unsafe conditions, it will be 
cancelled by June 1, 2021 at the latest. Please note this in the 
cancellation conditions of your travel booking. The program fees 
paid to the International Office will be refunded in this case. An 
adequate substitute program will be offered at the FH Vorarlberg 
within the framework of the course. 

For the intensive week in March/April, permanent attendance at 
the course must be ensured. 

The module is accessible to alumni. 

Application Letter of interest via email (who I am, why I am interested to 
participate…) until October 26th 2020 to Thomas Metzler, 
thomas.metzler@fhv.at . 

Enrollment may be subject to an interview until November 8th 2020. 

  

https://kurzelinks.de/Info-Date-Study-Trip-Shanghai
mailto:thomas.metzler@fhv.at
mailto:thomas.metzler@fhv.at
mailto:thomas.metzler@fhv.at
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Course catalogue 2021 
winter semester 

 
 

Price Is What You Pay. Value Is What You Get. 
Investment strategies with an emphasise on Value Investing. 

 

Is it possible to invest in a share that loses more than 14 percent from one day to the next (ADVA 
Optical, 19.07.2017) or gains more than 20 percent (Vertex Pharmaceutical, 18.07.2017)? Isn't the capital 
market at all too dangerous for small investors? What is and what is "Value Investing" for? How do the big 
ones do it, how do hedge funds make their money? What is Bitcoin and for whom is it relevant? What is 
technical analysis, what is market timing? Does any of this work? 

In the module "Introduction to the Financial Markets – Market Strategy" you will 
examine which market strategies exist in the financial markets, which of them are 
suitable for retail investors and how you can keep costs and risks under control.  

The financial markets often seem to be a largely closed event. From CDO and CDS to CFD, Cable and Tick to 
HFT, Contango and Reverse Split – even the language is designed to keep the uninitiated out. Studies on 
financial literacy therefore also show a worrying situation worldwide. Most private individuals know too little 
about finances and virtually nothing about the capital markets. It is therefore not surprising that the number 
of private shareholders has been declining for years, not only in European countries, but even in the 
motherland of capitalism, the USA, despite the continuing low interest rates. Obviously, the fear of the 
unknown and the risk since the global financial crisis in 2008 outweighs the desire for rapid wealth that still 
dominated the 1990s. 

The module "Introduction to the Financial Markets – Market Strategy" is intended to somewhat disenchant 
the financial markets. It is intended to show how and with what the market players earn money at all, and 
that there are very different schools of thought and approaches. The module is also intended to shed light on 
the question of whether a retail investor can even venture into the financial markets and what answers the 
literature may provide to the question of risk-controlled strategies for this. In answering this question, this 
module is strongly based on the so-called "Value Investing", which was made known in particular by Warren 
Buffett. Warren Buffett should know. He is still the third richest person in the world, although he has already 
given away over 25 billion dollars. 

If you took part in the module "Introduction to the Financial Markets – Market Strategy", you will have 
learned a lot about how the players in the financial markets earn their money. You will also have learned a lot 
about number magic, modern technology and the grey market (which should perhaps better be called the 
"market of horror") and know that large areas of the capital markets are absolutely closed off areas for all 
those who want to sleep halfway calmly at night and wake up solvent in the morning. Conversely, you will 
also know that small investors can use the financial markets to build up assets with controlled risk if they 
manage to avoid the trap. You will have dealt with the question of how your nerves are actually doing and 
ideally found out whether shares, bonds or funds are suitable for you personally and which of these 
investments you should have in which mixture. 
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The financial markets are something that cannot be consumed passively. The lecture parts of the module are 
therefore short and you can open a discussion round at any time during the lecture. In each session you will 
also actively deepen the topics discussed in small groups. To this end, we provide you with interesting texts 
on the subject from which you can draw the impulses for your own work, and answer the questions that will 
surely arise during your work with the texts. 

Since the variety of investment strategies is enormous, we do not strive for completeness. Rather, we want 
to help you find your personal introduction to the topic and discover which aspects are of particular interest 
to you. We also attach importance to a scientific view of things. We show you high-quality texts and sources 
and give you the opportunity to discover for yourself what distinguishes a flat sales text from a careful, 
practice-oriented argumentation or even a well-founded scientific investigation. 

As a participant, we expect you to briefly present one of the topics you have worked on yourself and then 
work it out in detail. It does not matter how much you already knew before the module. Rather, you should 
show that you approach the topic – especially when it is completely new to you – independently and in a 
balanced way, that you are not frightened by terminology and complexity and that ideally you develop your 
own well-founded opinion based on the facts. 

All that remains is to say a few words about the specific content. Since we cannot achieve completeness, we 
also take the opposite approach by presenting a few central thematic areas as examples. Because we do not 
know which questions are particularly relevant to you, we will give you the opportunity to have a say before 
the event begins. We will ask you to fill out a questionnaire to assess how important you actually find the 
planned topics and whether you miss topics that you find particularly useful. 

A second module "Introduction to the Financial Markets – Overview" is also offered. You can book both 
modules independently of each other. If you find the topic exciting, you can also take both modules, since 
the modules complement each other explicitly.  

Topics might be (among others – see ECTS description for a detailed breakdown):  

• Which market strategies can be found with large players? 

• What are the opportunities and risks, especially for retail investors? 

• What methods are there to implement market strategies? Which have been developed especially 
"to beat the market"? Do such methods perform well, if so, under what circumstances? 

• What is the role of information? What role does the distribution of information play? What role 
does intermediation play, i.e. the fact that another market player is involved in a strategy? What 
types of intermediation are there? 

• What role do skill, knowledge and luck play in market strategies? Can I distinguish luck from skill? 

• What are the classic market strategies? What market strategies exist in the context of value 
investing? How are these strategies distinguished from others? 

• What role does psychology play in the markets and especially among retail investors? Are there 
possibilities to specifically include (own) psychology in personal market strategies? 

• How do you recognize and avoid dubious offers on the market? 
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Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 
 
Gunther Rothfuss 
gunther.rothfuss@fhv.at 
(direct dialing 3006) 
 
Inquiries by email will be 
answered within seven 
working days. You are also 
welcome to make an 
appointment on request. 
Please briefly state the 
topics you wish to talk 
about in the inquiry. 

Module name “Introduction to the Financial Markets – Market 
Strategy" 

Credit points 3 

Time grid Winter 2021/2022: 
English: September 23rd to November 18th 2021, on 
Thursdays from 6 p.m. 
German: November 25th 2021 to February 10th 2022, 
on Thursdays from 6 p.m. 

Max. no. of 
attendees 

24 

Teaching language German. Can be English on demand (until Dec. 13th) of 
enrolled international students.  

Format “FRESH-thinking”. You want to acquire new 
knowledge that exceeds your previous expertise in 
order to identify new relations on a larger scale and 
across disciplines. You will be guided through a new 
territory by the lecturers and will pursue the teaching 
objectives stated in the ECTS description. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

No remarks. 

 

Application Enrollment by selecting the module in the A5-portal of 
the FH Vorarlberg from November 13th to 20th 2020. 

 

  

mailto:gunther.rothfuss@fhv.at
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Digital Transformation as opportunity and risk 

 

In daily life we are surrounded by a multitude of electronic and software-technical assistants and 
helpers, which make our life easier and more comfortable at first sight. 

 

In the module "Living in a Digitally Augmented Lifeworld" you will examine the medium 
and long-term consequences of these technologies on all of our lives, on our society, and 
on our state. 

 

Within the scope of this technology assessment for everything related to the keyword "Big Data" in the 
broadest sense, you will 

• become aware of the already existing availability of these technologies without any spatial 
or temporal limitation 

• gain an understanding of how these technologies affect all of our lives, 

• get an idea of the entire potential of these technologies on the basis of this understanding, 

• analyze the positive and negative effects that these technologies can have on individuals, 
companies, and countries, 

• develop an idea of the need for ethical barriers to the use of these technologies. 

 

You are strongly encouraged to contribute examples and experiences from your own working and living 
environment and to discuss them with your fellow students. As this module progresses, you will be 
requested to work out in small groups the opportunities and risks of big data technologies, including the 
associated ethical issues, and to confront your fellow students with them. In this context you are also asked 
to use your creativity as new and unusual ideas are most welcome. 
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Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 

Bernd G. Wenzel 
bernd.wenzel@fhv.at 
 
Please contact me to make 
an appointment (by the 
end of October, preferably 
Tuesdays and Thursdays in 
the afternoon or early 
evening). 

Module name “Living in a Digitally Augmented Lifeworld” 

Credit points 3 

Time grid Winter 2021/22: 
November 25th 2021 to February 10th 2022, on 
Thursdays from 6 p.m. 

Max. no. of 
attendees 

24 

Teaching language German. Can be English on demand (until Dec. 13th) of 
enrolled international students. 

Format “FRESH-thinking”. You want to acquire new 
knowledge that exceeds your previous expertise in 
order to identify new relations on a larger scale and 
across disciplines. You will be guided through a new 
territory by the lecturers and will pursue the teaching 
objectives stated in the ECTS description. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

No remarks. 

 

Application Enrollment by selecting the module in the A5-portal of 
the FH Vorarlberg from November 13th to 20th 2020. 

 

  

mailto:bernd.wenzel@fhv.at
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How thinking models emerge,  
how they get transformed  
and what kind of influence they have on our lives 

 

Perceptions are constructed hypotheses based on experience. Because we can not fully process the 
complexity and diversity of the constant impressions, we have developed methods of simplification. 
Whenever offers appear that promise to explain the world easily and report allegedly simple causes of far-
reaching effects, they are often accepted without question. We are therefore both consumers and producers 
of our perceptions.   

We see what we want to see, and are largely able to focus our attention on details of our living environment. 
But we are also capable of modifying impressions based on ideas in order to adapt them to our expectations. 
Our thinking models are characterized by individual physical states, personal experiences, other people as 
well as mediated impressions. 

Throughout history, there has been a constant search for ways in which people's thinking models can be 
influenced in order to control their actions. These methods have been optimized in recent decades, also on 
the basis of extensive scientific studies. It seems that a majority of people willingly adopt predetermined 
patterns of thought to give their lives a structure and clear direction. This fact was exploited by various 
interest groups to give people basic ideas.  

In the course “Mental Models”, on the one hand, attempts are made to identify such 
initiatives and analyze their effects in order to look for opportunities to recognize 
and make aware of such models of thinking.  

The following concrete models of thinking are subject of a closer analysis: 

• "The winner takes it all." – "Life is a competition and everyone has the chance to make the jackpot. 
Victories over others lead to luck. The losers are responsible for their misfortune." 

• "Everything is possible." – "Progress faith. Above all, technical progress will solve all problems. An 
all-encompassing convenience paradise awaits us as we follow the offers and stay up to date." 

• "Everything is explainable." – "Scientific Belief. Everything can be measured, evaluated and 
calculated. You can discover rules that can also be transferred into programs. On this basis, a new 
world can be constructed in which everything finds its objectively justified place." 

• "We are threatened and in danger." – "We need a strong leader to ward off all lurking dangers such 
as epidemics, terrorism, crime and refugee flows." 

• "Happiness is for sale." – "A happy and fulfilling life can and must be bought commercially. Whether 
experience, product, service or brand consumption – it is the right purchasing decisions that 
determine our lives." 

• "We have to submit to the will of God." – "We are the culmination of creation of a supernatural 
power. Our job is to comply with the laws of this power and impose those laws on all other people. " 

Which medial phenomenas and perceptible rituals refer to these models of thinking? Why do these 
circumstances not show comparable effects to all people in the same way? Why do people manage to 
distance themselves or adapt? How could alternative forms of design look like that support people's lives 
without formatting them? 

In addition to theoretical discussions, especially practical exercises should bring the topic closer. Concrete 
individual questions can be introduced and processed. 
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Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 
 
Markus Hanzer 
markus.hanzer@fhv.at 
 
Please contact me to make 
an appointment. 

Module name “Mental Models”  

Credit points 3 

Time grid Winter 2021/2022: 
Intensive training week (Blockwoche)  
from October 18th to 21st 2021 

Max. no. of 
attendees 

20 

Teaching language German. 

Format “FRESH-thinking”. You want to acquire new 
knowledge that exceeds your previous expertise in 
order to identify new relations on a larger scale and 
across disciplines. You will be guided through a new 
territory by the lecturers and will pursue the teaching 
objectives stated in the ECTS description. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

No remarks. 

Application Enrollment by selecting the module in the A5-portal of 
the FH Vorarlberg from November 13th to 20th 2020. 

 

  

mailto:markus.hanzer@fhv.at
mailto:markus.hanzer@fhv.at
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The spirit – distinct and vast 

Nowadays many people are driven by the "outside". The demands placed on people by socialisation, 
school and work influence their behaviour and the way they shape their lives. This is accompanied by the 
danger that they lose themselves in functioning and eventually find themselves in the hamster wheel.  

In the module "ZEN Meditation and Self Coaching" you will get to know 
the use of ZEN elements for meditation and self coaching. 

Modern humans experience a society that we can call a growth society. The systems in a growth society only 
work well if we are able to grow from year to year in line with the motto: "We increase the gross national 
product". Virtually all systems (economy, health systems, social systems, etc.) are affected by this logic of 
growth. This leads to crises in the areas of ecology, democracy and the well-being of a large number of 
people (psycho-crisis). Sociologist Hartmut Rosa sees the above-mentioned logic of increase as the cause and 
consequence of a disturbed world relationship. 

The growth paradigm outlined above undoubtedly has its focus on the "outside". People orient themselves 
towards social and cultural norms. They thus run the risk of losing themselves. According to Rosa, the reason 
for the growth paradigm is not (primarily) people's greed for possession, but rather the possibility of being 
able to acquire "more of the world". This can be well illustrated by the example of transport over the last one 
hundred years: Whereas at the beginning of the last century we used to travel by train (steam locomotive), 
today we can travel by plane to practically any place on our planet. The associated speed has increased by 
powers of ten. This phenomenon can be illustrated much more impressively using the example of 
information processing and storage. In this area, acceleration has reached quite different, higher values. 

One way of dealing with these phenomena on the outside is silence and looking inwards. The path of the ZEN 
makes it possible to turn to one's own spiritual interior. It means not running away from oneself, turning not 
only to successes and strengths but also to experiences of failure, failure and guilt. We then not only 
understand ourselves better, but are also able to respond more sensitively to our fellow human beings – to 
their worries, fears and joys. In plain language, this means that those who follow the path of ZEN not only 
gain in self-competence, but also in social competence. 

In this module you will learn the processes and rituals of ZEN and will be able to meditate independently at 
the end of the course. Through the targeted use of ZEN elements you will be able to coach yourself – or your 
feelings and thoughts. 

Based on current planning the module will take place outside the FH Vorarlberg. We are keen to find a 
professional environment with suitable rooms for the ZEN meditation and also for the exchange in the group 
as well as for the individual conversation. The overnight stay on site enables the deepening of the process. 
The costs for the use of the rooms and for lunch are expected to be in the range of 150 to 200 EUR. 

The process is supervised and coached by two experienced teachers. You as a participant are expected to get 
involved in the ZEN process and to actively engage in the processing of your experiences in the group and in 
individual discussions. Physical and mental health are assumed. 
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Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 
 
Martin Meusburger 
martin.meusburger@fhv.at  
 
Please contact me to make 
an appointment. 

Module name “Zen-Meditation and Self-Coaching” 

Credit points 3 

Time grid Winter 2021/2022: 
Intensive training week (Blockwoche)  
from October 18th to 21st 2021 
                            OR 
from December 13th to 16th 2021 

Max. no. of 
attendees 

15 

Teaching language German. 

Format “FRESH-thinking”. You want to acquire new knowledge 
that exceeds your previous expertise in order to 
identify new relations on a larger scale and across 
disciplines. You will be guided through a new territory 
by the lecturers and will pursue the teaching objectives 
stated in the ECTS description. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

The course takes place outside the FH Vorarlberg. The 
lecturers endeavour to organise an overnight 
accommodation option for the students on site. 
Estimated cost of two nights' accommodation: EUR 150 
to EUR 200. 

During the intensive training week (Blockwoche), 
attendance must be ensured throughout the week. 

Application Enrollment by selecting the module in the A5-portal of 
the FH Vorarlberg from November 13th to 20th 2020. 

 

  

mailto:martin.meusburger@fhv.at 
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If the business knew what the business knows 

 

We live in a knowledge society. But the change from bare data and individual bits of information to 
understanding and knowledge does not happen of its own. It requires knowledge that has little to do with 
technology but a lot to do with people skills and strategy. Without up-to-date and comprehensive 
knowledge, companies cannot survive today. But how do you develop knowledge from data? How does a 
company find out what it already knows and which knowledge has what value? How does it develop the 
valuable assets in a purposeful way and build networks of knowledge? 

During the times of Corona, we have all learned to appreciate being able to get a quick overview of 
the situation – to know what the current status is. Clever dashboards deliver information in real time, 
elegantly designed and easy to grasp. Likewise, up-to-date knowledge for your own organization can be 
generated quickly and easily from various data – even without programming skills. 

The module "Knowledge Management: From Data to Knowledge" has two parts. On 
the one hand, you learn how to make data useful and to gain insights from it. On the 
other hand, you learn how to make information, knowledge and expertise useful and 
shareable for yourself and your organization. The topics we will cover range from 
psychology and human resource management to technology, trend scouting and 
innovation. 

"If Siemens knew what Siemens knows, our figures would be better" this frustrated quote from former CEO 
Heinrich Pierer is already a quarter of a century old and more topical than ever. Whereas in 1920 the 
average life span of companies was 67 years, today it has shrunk to below 10 years. Long-lived 
organizations know what they know and can use this knowledge to adapt their core business to current 
conditions. 

Today the main problem is no longer to generate knowledge but to discover information, which could be an 
essential building block of knowledge within the flood of available data. "We are drowning in information 
but starved for knowledge" (John Naisbitt). 

The goal of knowledge management in an organisation is to provide the necessary knowledge and skills for 
each upcoming task in an efficient and easily accessible way.  

But this is not the beginning of this course. First of all, you will learn how to manage your personal 
knowledge and use it as efficiently as possible. Personal Knowledge Management includes skills that you 
can use personally to collect, classify, store, search, find and share knowledge. These skills help you during 
your studies, but also especially in the hectic everyday life, where these skills are essential, but rarely urgent 
and therefore easily pushed into the background.  

Then we deal with data and how to gain insight from it. A long list of numbers and texts provides a 
headache at best, but hardly any information. How can you make more out of it? Easily accessible tools in 
Excel and with Power BI, we practice how to create impressive information graphics efficiently and even 
maps with data from various sources – without any programming. The important thing is to be able to 
analyse and evaluate data – we will work on that. 

Subsequently, we focus on organisations and knowledge management. Two perspectives are relevant here 
– you as knowledge workers who apply, multiply and share your knowledge and you as managers who build 
and maintain suitable structures for the knowing, or better yet, the learning organization. 



 52 

Knowledge management is often only considered from the technological aspect. And it is true that good IT 
support is highly relevant for good, efficient knowledge management in companies. However, this side is 
effectively addressed today, not at least by modern platforms and social media, so we will only touch on 
this topic in passing. 
The tool alone does not provide the solution. So, we will discuss how strategy, corporate culture and 
leadership style have a lasting effect on the success or failure of knowledge management.  

Here is a small glance into this knowledge journey: 
Good planning is the right way to get started. What do we want to know anyway? Very quickly you end up 
with the long-term strategy of the company: Where do we want to go? How will we develop? So trend 
scouting and market analysis are just as important as the view inside the company, which provides us with 
an intellectual capital statement – who knows what and what value is attached to which knowledge? Based 
on this, we can determine how we plan to achieve this. Relevant here are personnel development, but also 
knowledge-oriented recruiting and the selection of suitable technological support. 

Now we can start. But how do we communicate the new systems and requirements to the employees? 
Here, leadership strategies, motivation and professional change management are of utmost importance.  

And once a successful start has been made, constant support is needed to make developing, documenting 
and sharing knowledge a natural part of daily work. Creating and maintaining a suitable work environment, 
reward systems, but also the elimination of resistance are points that must be considered. 

In this course we will work on concrete examples and develop the topic with the help of case studies and 
discussion of your own experiences. The course assessment will be conducted on concrete projects. 

"Progress lives on the exchange of knowledge." (Albert Einstein)  

Let us work together to ensure that this continues to be successful in the future. 
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Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 
 
Heidi Weber 
heidi.weber@fhv.at 
 
Please contact me to make 
an appointment. 

Module name “Knowledge Management: From Data to Knowledge” 

Credit points 3 

Time grid Winter 2021/2022: 
Intensive training week (Blockwoche)  
from October 18th to 21st 2021 

Max. no. of 
attendees 

20 

Teaching language German. Can be English on demand (until Dec. 13th) of 
enrolled international students.  

Format “FRESH-thinking”. You want to acquire new 
knowledge that exceeds your previous expertise in 
order to identify new relations on a larger scale and 
across disciplines. You will be guided through a new 
territory by the lecturers and will pursue the teaching 
objectives stated in the ECTS description. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

No remarks. 

 

Application Enrollment by selecting the module in the A5-portal of 
the FH Vorarlberg from November 13th to 20th 2020. 

 

  

mailto:heidi.weber@fhv.at
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Intercultural Communication and Diversity Training  

Diversity is a fact of life in today’s workplace. This diversity is seen by some people as a way to foster 
positive professional relationships and to reflect on (organizational) values. Others see it as a practical 
necessity for high performing teams and organizations.  And others see it only as an unnecessary daily 
challenge. 

In the module “Intercultural Communication and Diversity Training”, you 
will discover that a better understanding of yourself and the impact of 
the contexts in which you live, as well as that of other people and 
cultural groups will improve your ability to work with diversity. 

Have you ever asked yourself why your conversation partner did not laugh about your joke? Or why there 
was this embarrassing silence after you suggested a new supplier to your customer? Or why you felt let-
down by your colleague for not meeting the deadline? 

In this module, we will explore the invisible hands of culture and dive into the topic of intercultural 
communication. Thus, we will reflect on our cultural background and our value-system, which strongly affect 
our daily behavior and interaction with others.  

You will experience this by participating in thought-provoking activities such as simulations, role-plays and 
group-discussions that allow you to better understand intercultural communication and international 
diversity issues. You will also get the chance to reflect on previous experiences in order to be better prepared 
for future intercultural meetings and projects 

Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 
 
Natasha Doshi 
natasha.doshi@fhv.at  
 
Please contact me to make 
an appointment. 

Module name “Intercultural Communication and Diversity Training” 

Credit points 3 

Time grid Winter 2021/2022: 
Intensive training week (Blockwoche) from October 
18th to 21st 2021 

Max. no. of 
attendees 

14 

Teaching language English 

Format “FRESH-thinking”. You want to acquire new 
knowledge that exceeds your previous expertise in 
order to identify new relations on a larger scale and 
across disciplines. You will be guided through a new 
territory by the lecturers and will pursue the teaching 
objectives stated in the ECTS description. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

During the intensive training week (Blockwoche), 
attendance at the FH Vorarlberg must be ensured 
throughout the week. 

Good command of English required. 

Application Enrollment by selecting the module in the A5-portal of 
the FH Vorarlberg from November 13th to 20th 2020. 

mailto:natasha.doshi@fhv.at%20 
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Transformation Design 

 

We are living in a time of transition. Financial crisis, food shortage, energy crisis, water shortage, 
climate disaster, mass migration, fundamentalism. This moment of disruptive change contains both elements 
of the end and a new beginning. As human beings, we have two ways of reacting to this: To continue 
"downloading" our old experiences which might not be suitable anymore or of trying to anticipate the future 
and use our collective intelligence to come up with real disruptive innovations. 

The module "Transformation Design" deals with the design of sustainable 
transformation and innovation processes and regards how we as individuals, leaders 
and groups can react to these disruptive changes. How can we move from an ego-
consciousness, that serves the well-being of individual stakeholders, to an eco-
consciousness, that leads to the well-being of as many participants as possible in a 
system. 

In this workshop of the type “Zukunftswerkstatt” we experience all phases of the U-process described by 
Otto Scharmer of MIT in his Theory U on the basis of an individual project topic:  

• Open up to the new/unknown 
• Explore the systematic field (who are the stakeholders, which needs, which eco-system is behind 

it...) 
• Presencing (to connect with the future possibilities) 
• Prototyping 
• Testing (bringing the new into the world) 

We provide you with "enabling spaces" and "rehearsal stages" that support you in gaining experience, 
gaining knowledge and expanding your options for action. These, sometimes unconventional, methods have 
already proven their worth many times over.  

Learning from the future arises by: 

• strengthening our own communication instruments, such as creative listening, generative 
communication and sharpening perception. 

• focusing on the essentials. What we focus our attention on determines our future. 
• letting new things arise, leaving old patterns and ways of thinking. 
• retreat, a phase of silence and wondering what contribution do I/our organisation want to make in 

this world? 
• coming into action. In the rapid implementation of a prototype, the first concrete images of a future 

path, of a changed future become visible, learning experiences can be made quickly (testing) and 
changes can thus be implemented sustainably. 

Benefits (both personal and for the team/organisation):  

• Developing of new innovations for current challenges 
• Recognition of individual strengths and resources 
• Bringing an idea into a solution in the form of a prototype 
• Methodical and applicable knowledge of current innovation and transformation models 
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Theory U shows a model for complex change processes, both professionally and personally. The course 
provides an insight into the latest findings on innovation and transformation models, based on research by 
Claus O. Scharmer, Peter Senge, William Torbert and others. Through methods such as storytelling, peer 
coaching and rapid prototyping we use the collective intelligence of the group and learn from and with each 
other. 

 

Contact 

Do you have any questions 
and want to know more about 
this module? Please contact 
me for further information: 
 
Birgit Sonnbichler  
birgit.sonnbichler@tageins.net  
 
I will gladly provide the 
desired information. 

Module name “Transformation Design” 

Credit points 3 

Time grid Winter 2021/2022: 
Intensive training week (Blockwoche) from October 
18th to 21st 2021 

Max. no. of 
attendees 

18 

Teaching language German. Can be English on demand (until Dec. 13th) of 
enrolled international students. 

Format “FRESH-thinking”. You want to acquire new knowledge 
that exceeds your previous expertise in order to 
identify new relations on a larger scale and across 
disciplines. You will be guided through a new territory 
by the lecturers and will pursue the teaching objectives 
stated in the ECTS description. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

The event will take place in the "Vielfeld Office", 
Lindauerstraße 31, 6911 Lochau. 

For the seminar room, the food and the material an 
amount of 32 EUR (8 EUR per day) per person will be 
charged. 

During the intensive training week (Blockwoche), 
attendance must be ensured throughout the week. 

Application Enrollment by selecting the module in the A5-portal of 
the FH Vorarlberg from November 13th to 20th 2020. 

 

 

  



 57 

Lean Startup: Quick and effective testing of new ideas 

 

Silicon Valley-style reasons. The Lean Startup method stands for fast, risk-free and efficient testing 
of the chances of success of innovative ideas. Would you like to learn how to bring potential ideas to 
success? 

The module "Lean Startup Bootcamp" will show you how to design a convincing and 
innovative business model, to test it using the Lean Startup method and to present it 
successfully. You can contribute your own idea or use a given idea from an external 
partner. The course is led by three experienced founders, one of whom is a successful 
start-up investor.  

From the initial idea to a successful start-up, much more is needed than classic business planning. While 
business planning usually involves a theoretical review of the business model, the lean startup method 
examines an idea directly in exchange with potential customers. 

Build-Measure-Learn: This is the way to success as suggested by the lean startup method. You learn to design 
a convincing business model for your idea. By means of a prototype (Minimum Viable Product) you test the 
customer acceptance of your idea and develop it further step by step. Part of the Lean Startup method is to 
make mistakes early on, according to the motto "Fail faster, succeed sooner". This means that you should 
receive effective feedback at an early stage of the idea on how it needs to be further developed from the 
customer's point of view and which aspects work or don't work. 

You will experience how a first idea develops dynamically and how enriching it can be not only to plan a 
business idea theoretically, but also to discuss it with potential customers. You pitch your idea before an 
experienced investor and other founders and learn how to present it convincingly. The knowledge gained 
about your idea through the lean startup method can be the basis for a promising startup. If the developed 
idea is successful, i.e. it solves a real customer problem and meets with customer acceptance, the lecturers 
will also assist you in implementing the idea.  

We invite you to present your work to the public at the FH Vorarlberg at the end of the course. 
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Contact 

Do you have any questions and 
want to know more about this 
module? Please contact me for 
further information: 
 
Magdalena Meusburger 
magdalena.meusburger@fhv.at 
 
Please contact me to make an 
appointment. 

Module name “Lean Startup Bootcamp” 

Credit points 3 

Time grid Winter 2021/2022: 
Intensive training week (Blockwoche) from 
December 13th to 16th 2021 

Max. no. of 
attendees 

30 

Teaching language German 

Format “FRESH-thinking”. You want to acquire new 
knowledge that exceeds your previous expertise in 
order to identify new relations on a larger scale 
and across disciplines. You will be guided through a 
new territory by the lecturers and will pursue the 
teaching objectives stated in the ECTS description. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

Alumni welcome. 

During the intensive training week (Blockwoche), 
attendance at the FH Vorarlberg must be ensured 
throughout the week. 

Application Enrollment by selecting the module in the A5-
portal of the FH Vorarlberg from November 13th to 
20th 2020. 
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What if ...? Was wäre, wenn ...? 
Experiments in the visionary crush zone  

 

In this modul we will develop alternative futures to current issues. These scenarios may 
be dystopian and/or utopian in order to train our visionary competencies dealing with 
possible future developments. Our futurist scenarios will be translated into various 
designs and media prototypes in order to make these tangible and communicable. 

Ultimately, we aim to cross the boundaries of the present fictitiously. These boundaries exist in the form of 
technical, ethical, legal and scientific restrictions. We intend to speculate, ponder and visualize possible 
implications in order to make these ideas accessible to a larger audience. In our design process we try to 
invent and test different procedures, formats and practices beyond one's own discipline. Such approach 
opens up a discursive space offering a laboratory for thoughts and experiments about possible developments 
in the future. 

As participant of the Module “Speculative Design Fictions” you are encouraged to activate your imagination. 
Instead of precise solutions guided by instrumental reason and economic efficiency, we try to break open 
new spaces for unforeseen, surprising and unthought pathways. By communicating our ideas, we will test 
their practicability and plausibility. The aim is to transfer design practices, techniques, media and approaches 
to related areas such as sociocultural studies and natural sciences in order to interact with these other fields 
of practice.  

Situating the role of utopias within an epistemological framework, examples from the fields of design and 
science fiction are presented, which provide starting points for further explorations. Other topics such as 
cognitive dissonance, diegetic prototypes, transdisciplinarity, AI or the internet of things will form the basis of 
our research interest. In a combination of lectures, presentations, discussions, practical exercises and self-
study (reading, films, audio books, radio reports as well as audio and video contributions) you get to know 
conceptual approaches from the field. Cultural implications of possible futures will become accessible 
through a collaborative design process. Topics of our undertakings show following examples: 

Food: The Future of Food/Die Zukunft des Essens 
Corona as Transformator: Proposals for a Coronaworld/Vorschläge für eine Coronawelt 
Digital Communication, AI, Robotics: Neue Kommunikationsmodelle/ New communication models 
Exit strategies: Mission to Mars – Exit to a new world/Mission zum Mars –  
Aufbruch zu einer neuen Welt. 

Please submit with your application your own proposal for a topic or choose one of the 
themes above (e.g. Food, Corona, Communication, Exit). Please also let us know, if you 
prefer to participate in person at the FH or online via MS-Teams.  

Methodically, we use exploratory techniques such as storytelling and prototyping. We will work with "what-
if" scenarios to test our ideas. As a participant, you will create concepts and ideas to discover potential user-
scenarios experimenting with visionary developments on their technological, scientific and/or socio-political 
scale. Thus, methodological, conceptual and technical competences are developed at the interface between 
real and fictitious worlds.  
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The process is accompanied by the teaching staff of the FH Vorarlberg. As an inspiring impetus, an excursion 
(at one's own expense) to an institution/museum and short visits within individual faculties of the University 
of Applied Sciences Vorarlberg are planned. A presentation/exhibition of the results within the framework of 
the FH Vorarlberg is intended depending on the temporal, spatial and technical possibilities. A mixture of 
curiosity, empathy, passion, inventiveness and visionary thinking while working self-motivated and also in 
groups with the willingness for the constant exchange with the other participants are an advantage. 

 

Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 
 
Bettina Bruder 
bbruder@uos.de 
 
I will gladly provide the 
desired information. 

Module name “Speculative Design Fictions” 

Credit points 3 

Time grid Winter 2021/2022: 
Intensive training week (Blockwoche) from December 
13th to 16th 2021 

Max. no. of 
attendees 

20 

Teaching language German. Can be English on demand (until Dec. 13th) of 
enrolled international students. 

Format “LATERAL-thinking”. You are curious discussing 
questions with others that interest and move you 
personally. You enjoy doing research transcending 
your own field of practice. You enjoy to work 
independently and self-motivated. The results of your 
work can be used or published by the FH Vorarlberg. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

Expenses for the potential excursion (approx. 100 
EUR). 

Good knowledge of English is an advantage. 

During the intensive training week (Blockwoche), 
attendance at the FH Vorarlberg must be ensured 
throughout the week either in person or digitally via 
MS-Teams.  

Application Please submit a proposal for a topic and your 
preference for participation (online or in person) via 
email until October 26th 2020 to Bettina Bruder, 
bbruder@uos.de. 

The decision on enrollment will be made until 
November 8th 2020. 
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Study Trip to India: Changing Times Require New 
Understandings of Diversity and Sustainable Development  

 

No longer can climate change and the societal, economical and ecological diversity problems, which 
are made worse by climate change, be ignored. Not everywhere in the world is receiving the same type of 
impact, and societies are struggling to find solutions.  But before we can even discuss effective changes, the 
problems need to be understood better, and especially from more global perspectives. Only then can we 
assess what is “meaningful” for diversity and sustainability development.   

The module “Diversity and Sustainable Development: Focus – India” offers you the 
chance to become part of this transformative “sustainable development”, to experience 
for yourselves the implications of our actions and participate more in the solution 
process. 

Since 2009, this interdisciplinary, international course has involved you, students from different 
specializations, in the topic that has received increasing world-wide interest – the globally interrelated 
perspective of sustainability development and its impact on various forms of diversity. This course offers you 
an understanding of diversity and sustainability which must take into account environmental changes. The 
first part of the course focuses on understanding the key issues and how it problems interrelate over the 
world. The second part is in the form of a 10-day study trip to India during which you will experience these 
topics from a diverse, international perspective.   

“This course taught things you cannot learn from books. It gave us an important 
impulse to reflect ourselves with regards to sustainability, politics and our daily 
lives. This course was a perfect combination of learning, fun, and making friends.” 

Hanna Robitschko and Magnus Elsässer, Students of Master International Marketing 
and Sales Participants in 2016-2017 study trip to India  

The introduction at the FHV will include lectures, discussions, articles and films. No course can deal with the 
full complexity of either diversity or sustainability, but this gives you a basis for understanding and more 
knowledgeable discussions. The trip to India is very exciting, giving you insights to these topics from experts 
in various fields and backgrounds, discussion with students at our partner university, as well as actually 
visiting rural villages or sites to see what Indians are doing to deal with their problems. But not all the 
“solutions” proposed by experts from government, non-governmental organizations, and businesses are 
effective, because the reasons and obstacles are numerous. Thus, importantly, we will explore the question 
of how we could work together to use each other’s knowledge and resources to move past “business as 
usual”.  

When you are finished with the two parts of this course, you will not only understand the scope and 
complexity of this topic better, but you will have learned that the concepts of diversity, sustainability and 
development are not something you are dealing with when you have time, but that it will impact everything 
you do now and in the future, no matter in what capacity.  And there is nothing more fascinating way to 
delve into these topics than learning and experiencing for yourselves! 

This course is associated with an international study trip to India. For further information, please see the 
International Office link on FHV Inside: https://inside.fhv.at/display/int/India+2022  

 
  

https://inside.fhv.at/display/int/India+2022
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Please join the meeting with Stefanie Chen on Friday, October 9, 2020 from 1 till 2 p.m. digitally on MS 
Teams under https://kurzelinks.de/Info-Date-Study-Trip-India for more information on the study trip to 
India. 
 
 

Contact 

Do you have any questions 
and want to know more about 
this module? Please contact 
us for further information: 

 
Stefanie Chen 
cst@fhv.at 
 
We gladly provide the desired 
information. 

Module name “Diversity and Sustainable Development: Focus – India” 

Credit points 6 

Time grid Winter 2021/2022:  
September 23rd to November 18th, on Thursdays from 6 p.m. 
Study Trip to India from February 7h to 14th 2022. 

Max. no. of 
attendees 

16 

Teaching language English 

Format “FRESH-thinking”. You want to acquire new knowledge that 

exceeds your previous expertise in order to identify new 
relations on a larger scale and across disciplines. You will be 
guided through a new territory by the lecturers and will 
pursue the teaching objectives stated in the ECTS description. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

The Study Trip (blocked week) requires your continuous 
presence in India (departure at the latest on February 6th, 
2022, back in Austria the earliest on February 15th, 2022). In 
India the program will take place from February 7th to 
February 14th, 2022. 

The program costs in India amount to approx. 1,050 EUR*, 
including local accommodation and meals, the program in 
India, travel expenses in India as well as fees and any other 
program costs in India.  

* Depending on the number of participants and possibly slight 
inflationary changes. 

Travel expenses to and from India, visa and vaccination 
charges (estimated at approx. 800 EUR) as well as insurance 
and personal expenses have to be paid and organized 
individually. 

The incurred program costs are tax deductible. 

If the trip cannot take place due to unsafe conditions, it will be 
cancelled by November 7th, 2021 at the latest. Please note this 
in the cancellation conditions of your travel booking. The 
program fees paid to the International Office will be refunded 
in this case. An adequate substitute program (project work on 
the topic of sustainability with online participation of experts 
from India) will be offered at the FH Vorarlberg.  

Good command of English required. 

Application Enrollment by selecting the module in the A5-portal of 
the FH Vorarlberg from November 13th to 20th 2020. 

https://kurzelinks.de/Info-Date-Study-Trip-India
mailto:cst@fhv.at
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Digital innovations for a sustainable future 

 

Climate change and the current Covid 19 pandemic clearly show that the complexity of global 
problems is constantly increasing. At the same time, we live in an age of unparalleled opportunities – not 
least due to technological progress. It is clear that the development of promising solutions for global 
challenges requires the networking of different knowledge and ways of thinking. But what makes an idea 
viable? When is it an "innovation"? And under what conditions does an innovative product, concept or 
business model prevail? And can ecologically sustainable solutions also be economically successful? These 
are the questions we address in the Innovation Class: Sustainability. In practice-oriented projects, we 
investigate how digital technologies can contribute to mastering central social and entrepreneurial 
challenges of the present and the future and thus promote sustainable development. Accompanied by 
coaches from a wide range of fields (digital innovation, design, technology, business), you will work on your 
own projects in interdisciplinary teams and have the opportunity to participate in a UAS-wide, parallel 
"Student Innovation Challenge". Seize this chance to realize your project! 

In this context module we try to actively shape the future by developing digital 
innovations that contribute to sustainable development. We combine knowledge from 
different areas to develop, implement and successfully communicate viable solutions 
for current challenges. 

The areas in which digital innovation can be located in the context of ecological, social and sustainability are 
manifold: For example, the use of smart technologies in prevention, care and support can contribute to an 
increase in the quality of life. Another example is the mobility sector: smooth and intelligent networking of 
different transport services in combination with corresponding personalized information offerings can 
motivate people to choose climate-friendly mobility options.  

The aim of the course is to provide you with practical and theoretical knowledge that you can use in 
innovation processes in the context of your working life. You will learn how to plan and implement an 
interdisciplinary innovation project focusing on different dimensions of sustainability. Different disciplines 
and areas of knowledge are skillfully brought into dialogue to understand local changes in their global 
context. 

You will gain knowledge about the advantages of different design approaches (Design Thinking / Human 
Centered Design; Design-driven innovation). You will get to know different dimensions of sustainable 
development and their interactions in order to integrate them into your considerations.  

In small groups, you will try out collaboration in interdisciplinary teams and, in the course of developing your 
own business model, you will get to know the instrument of the Lean Canvas, which you will apply yourself in 
the context of your project. The Lean Canvas is a 1-page business plan template that helps to outline ideas 
including the most important assumptions. Based on the Business Model Canvas by Osterwalder (2011), it 
was adapted for start-ups and replaces complex business plans. After all, the success of innovative ideas 
depends not least of all on whether they can be communicated to others in an understandable way. 

You will acquire knowledge about how innovations can be evaluated in terms of sustainability, including the 
effects of these models on the interaction between society, the environment and the economy. 

Accompanied by several coaches from various fields (digital innovation, design, technology, business) you will 
work on your own projects in interdisciplinary teams.  

You will develop product ideas whose chances of success you will learn to assess using the instrument of the 
Lean Canvas and reflect on them with regard to various dimensions of sustainability. 



 64 

We offer you the freedom to participate in exciting research activities on your own responsibility and with 
personal degrees of freedom. You are expected to have a scientific interest, the willingness to work in a team 
and the ability to work independently. 

Classes include both classroom and online sessions (coaching via MS teams).  

Participation takes place over two semesters. In addition to the course, there is the opportunity to 
participate in a UAS-wide "Student Innovation Challenge". Here they can contribute their ideas and business 
models and thus get a chance to realize their project. Your creativity and innovative spirit combined with our 
expertise is a guarantee for future-oriented and sustainable solutions. The infrastructure of the University of 
Applied Sciences Vorarlberg is available to you practically without limits. More information on the format can 
be found in the first presence modules. 
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Contact 

Do you have any questions and want to 
know more about this module? Please 
contact me for further information: 
 
Margarita Köhl 
margarita.koehl@fhv.at 
 
I would be glad to make an appointment 
with you. 

Module name “Innovation Class: Sustainability” 

Credit points 6 

Time grid Winter 2021/2022: 
September 23rd to February 3rd, on Thursdays 
from 6 p.m. 

AND 
Summer 2021:  
February 18th to June 24th, on Thursdays from 6 
p.m. 
 
Depending on the project type and the degree 
of individual assistance, working and contact 
times may differ from the standard time frame. 
These variations will be arranged individually, 
taking into account the respective requirements 
and availability of the participants. 

Max. no. of 
attendees 

12 

Teaching language May be German or English, depending on the 
project. At least a good command of English is 
required. German is not necessarily expected. 

Format “LATERAL-thinking”. The module meets the 
requirements of an Innovation Class due to the 
participation of experts from the disciplines: 
design, technology, economy and social 
sciences. 
 
You are curious discussing questions with 
others that interest and move you personally. 
You enjoy doing research transcending your 
own field of practice. You enjoy to work 
independently and self-motivated. The results 
of your work can be used or published by the 
FH Vorarlberg. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

Good command of English required. 

For the intensive week (Blockwoche), 
attendance at the university must be ensured 
throughout the week. 

For possible visits to recommended events (e.g. 
conferences etc.), the travel expenses or 
participation fees are paid individually. 

Application Letter of interest via email (Who am I? What 
are my interests?) until October 26th 2020 to 
Margarita Köhl, margarita.koehl@fhv.at. 

Enrollment may be subject to an interview until 
November 8th 2020. 
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When suddenly everything has changed ... 

 

A system is more than the sum of its parts: When you split an elephant in half, you don't have two elephants. 
That's how Peter Senge put it. The psychologist L.S. Wygotski illustrated it this way: "If you split water into its 
components, oxygen and hydrogen, you wouldn't think that water extinguishes fire. Because hydrogen burns 
and oxygen promotes combustion. 

The real behavior of systems often seems inscrutable to us. Just in a state of apparent equilibrium, they 
suddenly, often unnoticed, change appearance and nature, show new behavior, follow new rules. They can 
freeze or slide into chaos.  

In the module "Phase Transitions in Complex Systems" you will follow the trail of such 
upheavals, which open up a wide field for transdisciplinary investigations. We find 
such transitions in nature as well as in society and culture, in biographies of people 
and in the history of organizations. 

Phase transitions describe the – sometimes radical – transition from a state of equilibrium to a new one. 
Water, which was just in a liquid state, turns into snow crystals or fuzzy clouds in the sky. Phase transitions 
thus describe more than just a change. For example, it is not a question of water heating up or cooling down 
– that would also be a change. Rather, it is about a change in the behaviour of the entire system, which 
suddenly seems to follow new rules in its manifestation. 

Changes of this kind are by no means limited to technical systems or the natural sciences: they become 
particularly challenging when it comes to living systems – to people who, for example, are entering new 
phases of life or are experiencing a crisis. Organizations that are being restructured or are plunging into an 
economic crisis. Human societies that are permeated by new technologies, values and cultural expressions 
and need to find a new consensus. These are upheavals that can occur gradually or as a discharge, a 
revolution. 

What triggers such changes? What are their characteristics? When do we notice her joining? Do they follow a 
certain dynamic or rules? Are they irreversible? What is the role of nucleating agents? Are there similarities 
in explanations or phenomena? Which principles could be simulated? 

Just a few examples: 

Science and Technology: Phase transitions as collective phenomena in nature, e.g. the structural change 
during freezing and evaporation of water, or superconductivity at low temperatures. Or growth, organisation 
and proliferation in organised cell formations in medicine and biology. Simulations of complex systems. 

Society: The transformation process to an industrial society, including the emergence of the chaos of the 
Great World Wars (see, for example, K. Polanyi: The Great Transformation), the transformation from the 
Middle Ages to modern times (for example, E. Friedell: Cultural History of the Modern Era), forced rule 
changes in colonized cultures, the development and tilting of democratic structures, dynamics in the 
formation and dissolution of larger structures (e.g. antiquity, history of the Eastern bloc, instabilities in 
Europe, etc.), the so-called "digital transformation", transformation of markets in the economy, etc.). Parallel 
phase states, as can be seen, for example, in politically separatist movements (examples from Chechnya to 
the EU) or in parallel cultures. What keeps a society in balance (consensus), what is the balance? And if the 
consensus becomes fragile? How does a new balance emerge? 
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Organisations: From old paradigms to new corporate worlds (e.g. F. Laloux: Reinventing Organizations). 
Organizational restructuring (e.g. at IPO or takeover of companies), generational change at management 
level. Corporate cultures in the various development phases of an organization. 

Individuals: Personality change in the transition to adulthood and responsibility (puberty), the role of 
initiation, taboos and taboos, the transition between illness and health (depression, disability, etc.), losses 
and traumata, communication behaviour in "digitally organized" cultures and the change to the self-image of 
"transparent people", etc. 

Culture, arts and design: Metamorphoses in literature and music (content-related aspects of what is 
described by the form of expression, changes in reception, rule changes in the development of art and forms 
of expression, role and rhetoric of artistic forms of expression in accompanying social upheavals (e.g. 
revolutions etc.). Control systems and reality construction in linguistics and cognitive science (role of 
morphemes or memes, digital development of Chomsky's propaganda model to New Media, etc.). 
Phenomena of the parallelism of phase states: Interculturality and multilingualism, social discourse and its 
change in argumentation communities (see e.g. R. Collins). 

Approach: We offer you the freedom to work independently and with personal degrees of freedom on a 
question that interests you and that you determine in consultation with a caregiver. You carry out your 
investigation as a project largely independently and from your point of view. You will find that you are 
curious and appreciate being active in research. 

You are open and interested in contributing to the discourse within the group across the various projects. In 
open thinking outside recognised patterns of thought, you get involved in other observations and insights or 
in new perspectives and concepts. It may also be questioned whether arguments take something for granted 
that does not have to be taken for granted. 

In exchange with the other participants in the module, you can see that different perspectives, patterns of 
thought and metaphors can be developed into phenomena and analogies – combined with a possible 
ambivalence of different concepts, approaches, images and truths. 

The common examination of the topic should lead to a conscious dialogue with disciplinary border-crossing, 
with the potential of a change of language, images and the understanding of contexts. The work result is 
documented and represents a possible starting point for further studies in the subsequent semesters. 

Please submit your application in the form of a written expression of interest to the mail address given in the 
fact box. Your message to us will contain a brief and informal summary of your interests and your current 
access to possible topics in this module. The selection will be made on the basis of your letter and an 
associated discussion. 
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Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 
 
Oskar Müller 
oskar.mueller@fhv.at 
 
I would be glad to make an 
appointment with you. 

Module name “Phase Transitions in Complex Systems” 

Credit points 6 

Time grid Winter 2021/2022: 
September 23rd to February 3rd, on Thursdays from 6 
p.m. 

AND / OR 
Summer 2021:  
February 18th to June 24th, on Thursdays from 6 p.m. 

Depending on the project type and the degree of 
individual assistance, working and contact times may 
differ from the standard time frame. These variations 
will be arranged individually, taking into account the 
respective requirements and availability of the 
participants. 

Under certain conditions this module can be enrolled 
in both semesters (see also under "Further 
characteristics"). 

Max. no. of 
attendees 

9 

Teaching language German. English-language contributions can be 
adapted as required. 

Format “LATERAL-thinking”. The module meets the 
requirements of an Innovation Class due to the 
participation of experts from the disciplines: design, 
technology, social sciences. 
 
You are curious discussing questions with others that 
interest and move you personally. You enjoy doing 
research transcending your own field of practice. You 
enjoy to work independently and self-motivated. The 
results of your work can be used or published by the 
FH Vorarlberg. 

Further 
characteristics 
e.g. trips, 
expenses, extra 
time outs, etc. 

Participants have the option to continue the work 
from the summer term in the winter term of the same 
module. 

Application Letter of interest via email (who I am, why I am 
interested to participate…) until October 26th 2020 to 
Oskar Müller, oskar.mueller@fhv.at . 

Enrollment may be subject to an interview until 
November 8th 2020. 
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Health despite work?! 
Health Promotion for employees and managers  

 

“Health is not everything, but without health everything is nothing.” (Unknown)  

 

Did you know … 

… that the WHO sees negative stress as the largest health hazard of the 21st century? 

… that not only singular major stress events burden us, but that especially multiple minor stress 
experiences have a cumulative effect? 

… that over time we forget how to relax and the slightest provocations causes us to lose 
balance? 

… that every one of us can do something against it? 

 

Stress is a substantial factor in the multifactorial understanding of illness – und thereby, an important 
determining factor of health. Yet how can stress be successfully reduced? How does health develop and how 
can I find balance between challenges and enjoying life? Which attitudes can be helpful? Which ones can be 
supportive, realistic and achievable for me and if applicable for my team in the work context? 

Besides the introduction to the fundamental of the perception of stress you will get to know various stress 
prevention tool and will practice them. New concept of work-life balance will be introduced and the question 
of one owns attitude towards work life and personal life are self-critically scrutinize and discussed.  

In the module “health despite work” we will look for ways to increase and apply our coping skills regarding 
health and stress management. After an overview of models and factors regarding physical and mental 
health in an occupational contexts, we will conjointly compile risk and protection factors in order to apply 
behavioral- and relational measures on an individual- and team level. We will herby discuss methods such as 
Mindfulness-Based Stress Reduction (MBSR), acceptance and commitment-approaches, resilient interaction 
and management strategies. 

Furthermore, you will have the opportunity to expand your knowledge and skill, by discovering new 
possibilities for prevention and interventions. The purposed concept of health and illness for employees 
scientifically clarifies the development of wellbeing and health vs. illness and “stress”. In order to meet both 
physical dimensions, namely health and illness, we will compile resource-oriented approaches in the sense of 
approaching aims and alternative coping strategies of dysfunctional circumstances, in the sense of 
prevention targets. These two approaches are discussed, in order to make their capabilities and limitations 
visible. In this training module you will have the possibility to find you individual prevention style and 
intervention and thus mature in our own personal development. 
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Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact us for further 
information: 
 
Pascale Roux 
Pascale.Roux@fhv.at  
 
Helga Kräutler 
Helga.Kraeutler@aks.or.at  
 
Please contact us to make 
an appointment. 
 

Module name “Health Promotion for Employees and Managers” 

Credit points 6 

Time grid Winter 2021/2022: 
September 23rd 2021 to February 3rd 2022, on 
Thursdays from 6 p.m. 

Max. no. of 
attendees 

16 

Teaching language German 

Format “FRESH-thinking”. You want to acquire new knowledge 
that exceeds your previous expertise in order to identify 
new relations on a larger scale and across disciplines. You 
will be guided through a new territory by the lecturers and 
will pursue the teaching objectives stated in the ECTS 
description. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

No remarks. 

Application Enrollment by selecting the module in the A5-portal of the 
FH Vorarlberg from November 13th to 20th 2020. 

  

mailto:Pascale.Roux@fhv.at
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Gaming Simulation, Serious Play, Gamification 

 
“If you want creative workers, give them enough time to play.”  
This quote is attributed to the British Monty Python actor John Cleese.  

In the module "Gaming Simulation, Serious Play, Gamification" you get to know different forms of 
games and game elements for serious purposes and you learn to develop them (in teamwork). Serious 
purposes are, for example: learning games and "serious games", for use in educational and training contexts; 
business games also to promote learning processes, but also business games to simulate and change 
complex system processes (e.g. in organisations), thus as a consulting method and/or as a method for 
analysis, evaluation, goal and strategy development, action planning and intervention for changes and 
optimisations of work processes; as well as "gamified" systems to improve creativity, motivation, 
performance, attention and loyalty among employees, clients etc. Curiosity, a normal degree of social 
compatibility (for discussions and dialogues in interdisciplinary teamwork), and – even if we do not always 
only play – a positive relationship to games of all kinds are sufficient basic prerequisites for this. 

In the module "Gaming Simulation, Serious Play, Gamification" we will first get to know the basics in the form 
of lectures and discussions during the intensive week (Blockwoche): among other things, the cultural-
historical development/importance of the game for the "Gaming Simulation, Serious Play, Gamification". 
"Homo ludens" (ontogenetic and phylogenetic human development); aspects of the game from some 
psychological/sociological approaches; basic elements, forms and fields of application of gaming simulation, 
serious play and gamification; various gaming methods and consulting approaches working with gaming 
simulation, serious play and gamification for tasks in organisations (personnel selection and development, 
strategy & decision consulting, support of motivation and performance, large group intervention, 
transformation management etc.). You will also get to know methods for the development of such games 
and then apply them to prototypes yourself. 

In practice, the collective term "simulation games" refers to a large number of different procedures. These 
include, among others: Computer simulations, behaviour-oriented role-playing games with and without 
computer-aided simulation, haptic board games, but also newer approaches to digital and non-digital 
learning games and game-based learning. Also those subject areas are of importance which are currently 
discussed with the current trend terms "Serious Games", "Meaningful Play" and "Gamification". 

"Gamification" deals with the use of typical game elements and game design principles (e.g. elements such as 
rankings and highscores, leaderboards and progress indicators, competence levels, feedback, competition, 
stories, roles, puzzles etc. up to entire "serious games" and learning games) for "non-game" contexts and 
applications (especially learning and working processes) in order to solve problems and to increase the work 
performance and motivation (up to the commitment) of the people concerned. 

Short videos, case studies, interactive exercises and short learning and simulation games are used to make it 
possible to experience and deepen the understanding of these topics in a practice-oriented way. Application 
examples in companies will be demonstrated and consulting approaches that use gaming (e.g. from 
Accenture, riva) will be discussed. The connection between models and practice will be critically reflected. 

In the ongoing part of the seminar you will deepen the topics of this seminar weekly in group work and with 
coaching by the teachers. Essentially, you will work on developing and testing prototypes of simulation 
games and/or serious games and/or gamified methods for practice-relevant questions in organisations 
yourself. 
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Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact us for further 
information: 
 
Willy Kriz 
willy.kriz@fhv.at 
 
Werner Manahl 
werner.manahl@fhv.at 
 
Please contact us to make 
an appointment. 
 

Module name “Gaming Simulation, Serious Play, Gamification” 

Credit points 6 

Time grid Winter 2021/2022: 
Intensive training week (Blockwoche) from October 
18th to 21st 2021 and from November 25th 2021 to 
February 10th 2022, on Thursdays from 6 p.m.  

Max. no. of 
attendees 

16 

Teaching language German 

Format “LATERAL-thinking”. You are curious discussing 
questions with others that interest and move you 
personally. You enjoy doing research transcending 
your own field of practice. You enjoy to work 
independently and self-motivated. The results of your 
work can be used or published by the FH Vorarlberg. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

During the intensive training week (Blockwoche), 
attendance at the FH Vorarlberg must be ensured 
throughout the week. 

Application Letter of interest via email (who I am, why I am 
interested to participate…) until October 26th 2020 to 
Willy Kriz, willy.kriz@fhv.at and Werner Manahl, 
werner.manahl@fhv.at . 

Enrollment may be subject to an interview until 
November 8th 2020. 

 

  

mailto:willy.kriz@fhv.at
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 Course catalogue 2021 
summer and winter semester 

 

Research: How secure is my IT environment? 

 

Do you use a variety of devices such as desktop PCs, tablets and smartphones? Are you confronted 
with various applications, apps and online tools on a daily basis, both at home and at work? Are you 
wondering how you can shape your private IT and your company's IT environment more securely? Do you 
think IT security should not only be used as a buzzword for dull meetings, but also should be actively 
implemented and standardised? Have you ever wondered how to create and perform risk assessment for IT 
security? If you answered one or more of these questions with Yes, this module is just right for you. In this 
scientific and applied research project, we look at IT security in the context of the human-technology 
process. Technology: You can implement one or more technological measures to achieve a defined security 
goal. Human: You understand that safety measures are only successful if the person in front of the machine 
is able to use them. Process: You see information security management as an integrated process – both in 
private and enterprise environments. 

In the module "Research Project: Computer Science" you have the opportunity to pursue these or similar 
questions. 

________________________________________________________________________________________  

 

Current innovative research topics, in particular Digital Transformation and the Internet of Things (IoT), offer 
companies, especially SMEs, opportunities to remain competitive and increase sales.  

In 2014, the Chief Executive Officer John Chambers of the networking hardware supplier Cisco Systems 
famously stated that the Internet of Things (IoT) alone is a 19 trillion-dollar opportunity. Numerous 
initiatives, (research) projects and training programmes at international, European and regional level are 
currently dealing with Digital Transformation, i.e. the change from traditional business activities, processes 
and competences to fully or partially digitised models and organisational forms in which significant 
innovation can be achieved quickly and from a strategic perspective also in the long run. Digital 
Transformation is a motor for various processes in our modern society and ultimately aims at transforming 
traditional, rigid ways of thinking in order to strategically shape the future according to given goals with the 
help of ICT (Information and Communication Technology). Unfortunately, however, IT security is usually a 
topic that receives little to no attention. 

Most of the technological tools for the Digital Transformation and IoT already exist. Cloud and Big Data are 
considered to be enablers for increased efficiency, sustainability and generally increased profits. Standards 
and key technologies for smart devices and network technologies contribute to the real-time networking of 
people, machines and companies. Artificial intelligence helps predicting anomalies in production and 
conserve resources. Industry 4.0 initiatives improve efficiency in the workplace as well as intelligent 
production methods. All these technologies are already a reality and are advanced constantly by both SMEs 
and mayor companies. 
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This creates challenges for IT security. In particular, researchers and companies must develop data models 
that allow secure data exchange across company borders while at the same time ensuring the privacy of 
companies and private individuals.  

Especially sensor data from IoT, as well as data from smart business processes generated due to the Digital 
Transformation are of specific interest. However, it is not always easy to decide which information can be 
shared with whom, how and under what circumstances. Wherever data exchange is automated, decision-
making is even more difficult. 

In this module, you select one or more of the following IT security topics based on which you then develop 
interesting research questions (in cooperation with our coaches of the research centre): 

1. IT security in Industry 4.0 environments 

2. Industrial Internet of Things (IIoT) and security 

3. Data anonymization, especially for Big Data applications  

4. Trusted Computing (e.g. TPM or trust zones) 

5. Blockchain and innovative applications  

6. Cryptology protocols for e-mail communication and instant messaging 

7. Secure data models  

8. Automated, cryptologically secured, actor-based data exchange 

9. Structures of secure (ad hoc) networks for IoT 

10. Methods for assessing the Technology Readiness Level (TRL) 

11. Secure IT methodologies for SMEs  

12. Information Security Management Systems 

13. BSI Basic Security  

14. Security management with ISO 2700x  

The research project deals with current crosscutting topics of computer science (encryption, data models, 
privacy, IoT, SCADA, IT networks) and business management (TLR, support of SMEs, risk assessment, 
reliability & resilience). 
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Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact us for further 
information: 
 
Armin Simma 
armin.simma@fhv.at 
 
Martin Dobler 
martin.dobler@fhv.at 
 
Dietmar Grabher 
dietmar.grabher@fhv.at 
 
Please contact us to make 
an appointment. 

Module name “Research Project: Computer Science” 

Credit points 12 (Important: Module participation obligatory for 2 
semesters) 

Time grid In the research project, you will be supervised 
individually. 

In the intensive week (Blockwoche) from 18th to 21st 
October 2021 there will be intermediate 
presentations of your state of research. Your presence 
is required. 
 
The research project covers the second and third 
semesters of your Master's programme. 

Max. no. of 
attendees 

2 

Teaching language Depending on the project German and/or English 
required. 

Format “SERIOUS-thinking”. You are inquisitive and enjoy 
looking behind the curtain of sophisticated research. 
Together with the research staff of the FH Vorarlberg, 
you will make your personal contribution to research, 
demonstrating commitment and being prepared to 
work independently and scientifically. Ideally, your 
work will lead to a master's thesis or scientific 
publication. This might lead to subsequent doctoral 
studies. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

The following expenses might occur (only if 
applicable/payed by the students themselves): visits 
to scientific conferences, other travel expenses and/or 
participation fees. 

Application Letter of interest via email (who I am, why I am 
interested to participate…) until October 26th 2020 to 
Armin Simma, armin.simma@fhv.at . 

Enrollment may be subject to an interview until 
November 8th 2020. 
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Research: EnergyTechnology@FHV – The Technical 
Implementation of Energy Autonomy 2050 

 

Solar energy instead of nuclear power plants. Heat pump instead of oil heating. Electric cars instead 
of combustion engines. In the media hype surrounding the energy transition, don't you wonder how we 
intend to realize all this technically, what it will cost us and how the many ideas will be implemented in 
practice? Then the Energy Research Centre is the right place for you. We are looking at the technical 
implementation of energy autonomy in 2050 and want to provide important impetus for Vorarlberg, but also 
for other regions worldwide. 

In the module "Research Project: Energy Technology" you have the opportunity to tackle problems 
independently, find solutions and thus actively participate in the Energy Autonomy Vorarlberg 2050. 

________________________________________________________________________________________  

 

Will there be the one process with which we will supply more than 420,000 people in Vorarlberg and ten 
billion people worldwide with energy in 2050? We at the Energy Research Center do not think. Therefore, we 
are not looking for one big solution, but try to identify, implement and optimize suitable solutions for 
different applications and conditions. We are convinced that only the use and interaction of different 
technologies will give us a realistic chance of meeting the challenges of future energy supply. We are 
currently working on the following questions, among others: 

1. What role will thermal energy play in the increasingly digital energy world? 

2. Can we store excess energy in physicochemical structures and thus compensate for energy 
bottlenecks in renewable energies? 

3. How do we have to build the electricity grid of the future and how must the producers and 
consumers in it behave so that the light does not suddenly go out? 

4. Which energy sources will we use in the future and which new energy systems will exist? 

If you want to help to shape the energy autonomy in 2050 and are interested in energy-related issues in 
these areas, then you've come to the right place. We attach less importance to the Master's programme than 
to the interest in energy technology, independent work, creativity in solving problems and the will to learn 
new things. With this module you have the opportunity to actively research and make a difference during 
your Master's degree. 

We offer you a motivated and dynamic team, interesting insights into current research projects and the 
opportunity to acquire your own energy technology methods and knowledge. At the end of the module, you 
will receive a certificate that is equivalent to participation in courses in the curriculum. 

We would be happy to work with you to define a suitable topic with a focus that matches your interests and 
skills. We are open to all Master's programmes, as complex energy technology issues can only be solved on 
an interdisciplinary basis.  
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Therefore, we do not only address the technical, but all Master's programmes, as we always have problems 
for non-technical programmes, e.g.: 

1. InterMedia MA: How can we display 2D images of individual layers of an energy storage system as a 
3D structure and thus optimize the properties of the energy store? 

2. Business MA: Which adjusting screws do we have to turn so that we can store gases economically in 
ice structures? 

3. Computer Science MA: What must an algorithm look like that switches on intelligent consumers, 
such as the washing machine, at the right time and thus relieves the power grid? 

Are you interested in the module "Research Project: Energy Technology"? Then please send a curriculum 
vitae and a short letter of motivation to the head of the Energy Research Centre, Prof (FH) Dr.-Ing. Markus 
Preißinger. Convince us in your letter of motivation that you are interested in energy technology issues, that 
you are motivated to support us in research and that you are the student we are looking for! 

The selection is based on this letter and a subsequent selection interview. 

Prerequisite for this course is the willingness to continue the project "Research Project: Energy Technology 
1", which started in the summer semester, in the following winter semester as "Research Project: Energy 
Technology 2". The aim is to complete the research project as part of a master's thesis. 

Contact 

Do you have any questions 
and want to know more about 
this module? Please contact 
me for further information: 
 
Markus Preißinger  
markus.preissinger@fhv.at 
 
Please contact me to make an 
appointment. 

Module name “Research Project: Energy Technology” 

Credit points 12 (Important: Module participation obligatory for 2 
semesters) 

Time grid In the research project, you will be supervised individually. 

In the intensive week (Blockwoche) from 18th to 21st 
October 2021 there will be intermediate presentations of 
your state of research. Your presence is required. 

The research project covers the second and third semesters 
of your Master's programme. 

Max. no. of attendees 6 

Teaching language Depending on the project German and/or English required. 

Format “SERIOUS-thinking”. You are inquisitive and enjoy looking 
behind the curtain of sophisticated research. Together with 
the research staff of the FH Vorarlberg, you will make your 
personal contribution to research, demonstrating 
commitment and being prepared to work independently 
and scientifically. Ideally, your work will lead to a master's 
thesis or scientific publication. This might lead to 
subsequent doctoral studies. 

Further characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

If necessary, visits to scientific conferences, travel expenses 
and participation fees are to be borne by the students. 

Application Letter of interest via email (who I am, why I am interested to 
participate…) until October 26th 2020 to Markus Preißinger, 
markus.preissinger@fhv.at . 

Enrollment may be subject to an interview until November 
8th 2020. 

mailto:markus.preissinger@fhv.at
mailto:markus.preissinger@fhv.at
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Size matters! The miniaturization of mechatronic, optical 
and biological systems is an industrial megatrend. 

 

"There's plenty of room at the bottom" was the title of a lecture given by physicist Richard Feynman 
at the California Institute of Technology on December 29, 1959. In this presentation he gave numerous 
examples of how technology could function on a microscopic level. He concluded that because of the 
limitation of signal propagation by the speed of light, a computer should be as small as possible to enable 
high computing power. He suggested miniaturizing computers so that the connection between switching 
elements, i.e. the "cables", should have a diameter of 10-100 atomic layers. He also recognized that essential 
mechanisms of biology, such as the development of mutations, can be directly observed by improved 
electron microscopes. In this presentation, Richard Feynmann announced two prizes of 1,000 US dollars 
each: for the first motor with a volume of less than 1/64 inch³ that rotates and for reducing the size of the 
page of a book by a factor of 25,000 so that it can be read with an electron microscope. This was the birth of 
nanotechnology. 

In the module "Research Project: Micro Engineering" you will have the opportunity to work independently on 
questions that seemed completely visionary at the time. 

________________________________________________________________________________________ 

For 50 years, electronic structures such as memory elements or switches have been getting smaller and 
smaller. This led to the famous "Moore's Law", an empirical rule which describes how the available 
computing power and integration density has increased to such an extent that it can be used everywhere. It 
is much less known that there is also an equivalent rule in biology: Since April 2003, the first human genome 
has been considered decoded. The project lasted over 10 years and cost about $3 billion. At the moment, the 
decoding of a genome takes about a week and costs between 1000 and 10000 US$. The collection of 
biological information follows a similar rule with far-reaching consequences for medicine, our food supply or 
waste management. In the same way, the introduction of LEDs leads to a miniaturisation of the light sources 
and the associated optical components and systems with which we are involved. Miniaturization creates the 
conditions for digitization! 

In the Microtechnology Research Center we are engaged in micro-/nanotechnical biosensors, miniaturized 
integrated optical components for data transmission in modern optical networks or components for medical 
applications as for example optical coherence tomography as well as manufacturing processes for micro- and 
nanostructures, e.g. material processing with ultra-short pulsed lasers or modern lithography processes. 

With this module we offer you the opportunity to immerse yourself in a group of researchers and in the 
world "at the bottom" for part of your studies. In discussions and in constant exchange with our research 
team, you will familiarize yourself with a topic, acquire the necessary basic skills and develop your research 
question from a specific task. At the end of the module you will receive a certificate that is equivalent to the 
participation of courses from the curriculum. 

We offer you the freedom to take part in our research activities on your own responsibility and with the 
possibility of personal design. As a participant, we therefore expect you to have an interest in science and the 
ability to work and ask questions independently. 

Please send your application with a written expression of interest to the e-mail address given in the Factbox. 
Your message to us contains your interests and your access to scientific research in short and free form. The 
selection is made on the basis of this letter and a related selection interview. 
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A prerequisite for this course is the willingness to continue the project "Research Project: Microtechnology 
1", which started in the summer semester, in the following winter semester as "Research Project: 
Microtechnology 2". The aim is to complete the research project as part of a master's thesis. 

 

 

  

Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact us for further 
information: 

 
Dana Seyringer 
dana.seyringer@fhv.at 
 
 
After being contacted, we 
will be happy to arrange 
appointments with you or 
recommend a colleague to 
meet you. 

Module name “Research Project: Micro Engineering”  

Credit points 12 (Important: Module participation obligatory for 2 
semesters) 

Time grid In the research project, you will be supervised 
individually. 

In the intensive week (Blockwoche) from 18th to 21st 
October 2021 there will be intermediate 
presentations of your state of research. Your presence 
is required. 

The research project covers the second and third 
semesters of your Master's programme. 

Max. no. of 
attendees 

2 

Teaching language Depending on the project German and/or English 
required. 

Format “SERIOUS-thinking”. You are inquisitive and enjoy 
looking behind the curtain of sophisticated research. 
Together with the research staff of the FH Vorarlberg, 
you will make your personal contribution to research, 
demonstrating commitment and being prepared to 
work independently and scientifically. Ideally, your 
work will lead to a master's thesis or scientific 
publication. This might lead to subsequent doctoral 
studies. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

If necessary, visits to scientific conferences, travel 
expenses and participation fees are to be borne by the 
students. 

Application Letter of interest via email (who I am, why I am 
interested to participate…) until October 26th 2020 to 
Dana Seyringer, dana.seyringer@fhv.at . 

Enrollment may be subject to an interview until 
November 8th 2020. 

mailto:dana.seyringer@fhv.at
mailto:dana.seyringer@fhv.at
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Self-control and Industry 4.0 in the production and logistics 
environment: A paradigm shift for tomorrow's industry 

 

Numerous initiatives, (research) projects and courses at international, EU and regional level are 
currently dealing with the so-called digital transformation, i.e. the change from traditional business activities, 
processes and competences to fully or partially digitised models and organisational forms in which significant 
innovations can be achieved in the short term and from a strategic perspective also in the longer term. 
Digital transformation is an engine for various processes in society – including industry – and ultimately aims 
to move away from traditional, rigid ways of thinking in order to strategically shape the future according to 
given goals with the help of ICT (information and communication technologies). 

The module "Research Project: Process Engineering" gives you an insight into (applied) research. This 
research project offers two topics: Self-Control in Industry 4.0 and Artificial Intelligence. In Self-Control in 
Industry 4.0 the ongoing research projects in the Research Centre Business Informatics 4Steps and 
Resindustries are considered and a look is taking at completed research projects iCargo and EURIDICE. Within 
the topic Artificial Intelligence, the BI project BayAut DataKMU and results from the completed projects from 
the IBH-Lab KMUdigital are considered.  

________________________________________________________________________________________  

 

The research project deals with Digital Transformation topics, such as automated data exchange between 
company partners, intelligent ICT-based production methods, Internet of Things (IoT) or ICT-based 
optimisation of workplaces (VR, RFID, intelligent schedules etc.). Within the area of AI, the question is how 
these applications can be realized or supported by Neuronal Nets and how new innovations can be 
generated in this way. In addition, methods and current research focuses of the self-control of production 
and logistics processes are considered. Self-Control requires the real objects (trucks, containers, material) to 
have information about their state and must be able to derive decision for the subsequent steps with the 
process. The embedding of such self-control processes in Enterprise Resource Planning systems (ERP), such 
as SAP or the open-source alternative Odoo, round off the research project. 

The digital twin of a product, often also called a "product avatar", is used as a superordinate research 
approach as the basis for modelling machine and product data models. Based on these models, approaches 
from the areas of Supervised Learning or Reinforcement Learning are used to derive decisions. Of particular 
interest is the explainability of the decision to end users. 

The research project deals in both areas with current cross-cutting topics from production (from unique 
production to intelligent equipping of machines), logistics (digital logistics marketplaces, logistics services and 
multimodal transport chains), ICT (IoT, VR, ERP, Big Data, data modelling), business process modelling 
(integration in ERP systems, handling real-time data) and business models (servitisation). 

The course is intended as an introduction to (applied) research and as an opportunity for further master's 
theses or dissertations. 
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The given topic is didactically prepared and taught in two parts. 

As a first step, the lecturers will address key topics and research results on a weekly basis and impulse 
lectures will be given. Subsequently, the topic is prepared in a workshop and the underlying research 
questions and economic intentions are worked out together. The aim is to understand the thematic motives 
of the research project and to be able to independently understand and evaluate targeted applied research, 
especially from a business and innovation-driven perspective. 

In a second step, you as a student are encouraged to work independently in certain areas. The sub-areas 
result from the research questions worked out in the first step. The independent development takes place in 
close consultation with the coaches. If necessary, the development can also take place in the Research 
Centre Business Informatics. The aim is to teach you about everyday research (acting, testing, failure etc.) 
and at the same time to allow an in-depth study of the research topic. 

Finally, the research topic will be presented within the course and, if applicable, other research projects of 
the context study. 

In the context of this research project, there is also the possibility to aim for a scientific publication 
(conference or journal) in cooperation with the BI. 

Another special feature is the close contact of the research centre with research and industrial partners. As 
part of the BI projects, you can make contact with research partners and business at events. 

As a participant you must have an interest in scientific processes and research in general. In addition, you 
must be able to work independently, especially when formulating research questions relevant to you and 
actively participating in the development of the contents that contribute to solving the research questions. If 
you are interested in the AI area, basic programming knowledge is required. 

The prerequisite for participation is an application to the coach of the research project in advance and an 
accompanying discussion before the start of the course in order to be able to define possible topics and 
interests. 
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Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact us for further 
information: 
 
Jens Schumacher 
jens.schumacher@fhv.at 
 
Martin Dobler 
martin.dobler@fhv.at 
 
Steffen Fink 
steffen.fink@fhv.at 
 
Please contact us to make 
an appointment. 

Module name “Research Project: Business Informatics” 

Credit points 12 (Important: Module participation obligatory for 2 
semesters) 

Time grid In the research project, you will be supervised 
individually.  

In the intensive week (Blockwoche) from 18th to 21st 
October 2021 there will be intermediate 
presentations of your state of research. Your presence 
is required. 

The research project covers the second and third 
semesters of your Master's programme. 

Max. no. of 
attendees 

4 

Teaching language A good knowledge of English is welcome, especially if 
a scientific publication is part of the work in this 
module. 

Format “SERIOUS-thinking”. You are inquisitive and enjoy 
looking behind the curtain of sophisticated research. 
Together with the research staff of the FH Vorarlberg, 
you will make your personal contribution to research, 
demonstrating commitment and being prepared to 
work independently and scientifically. Ideally, your 
work will lead to a master's thesis or scientific 
publication. This might lead to subsequent doctoral 
studies. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

Any travel expenses or participation fees for intended 
visits to scientific conferences will be covered by the 
students. 

Application Letter of interest via email (who I am, why I am 
interested to participate…) until October 26th 2020 to 
Jens Schumacher, jens.schumacher@fhv.at . 

Enrollment may be subject to an interview until 
November 8th 2020. 

mailto:jens.schumacher@fhv.at
mailto:martin.dobler@fhv.at
mailto:steffen.fink@fhv.at
mailto:jens.schumacher@fhv.at
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Research: What will digitally networked production systems 
look like in the future? 

 

Have you always wanted to know what is really behind the buzzword Industry 4.0? Did you know 
that more and more companies are developing a digital strategy but often lack the necessary internal know-
how? Have you heard the buzzword "big data" and would you like to know how you can add value to it? Do 
you also find it surprising that most companies grossly underestimate the effort required for digitization? Do 
you want to acquire knowledge and skills to develop and implement processes, systems and procedures for 
the digital age? Do you want to use self-learning algorithms and artificial intelligence to improve industrial 
systems? Do you want to experience how a digital factory works and contribute to its further development? 
Or would you like to expand your knowledge in the use of collaborative robots? 

In the module "Research Project: Digital Factory" you are integrated into the team of the research area 
"Production of the Future". You can pursue these or similar questions independently on the basis of current 
tasks and are accompanied by our specialists.

________________________________________________________________________________________ 

 

The Digital Factory at the FHV is a research project that can depict the process of digitally networked and 
digitally controlled goods production. It includes real size parts of a real factory as well as miniature and 
simulation models. The model factory represents a continuously digitized value-added chain, from the web 
shop and product configurator, through modular and automated design, the control and monitoring of 
production plants and material flow, quality assurance, incoming and outgoing goods, right up to customer 
support and service of the product until the end of the product life cycle. As example scenarios exemplary 
products are manufactured, which consider above all aspects of the local industry. Production is mainly 
based on mechanical processing, the production and integration of electrical and electronic components, as 
well as manual or robot-assisted assembly processes. 

The Digital Factory is part of the Collaborative Research Center Production of the Future, which is currently 
under construction and deals with the diverse aspects of digital networking in industry (Industry 4.0). The 
focus is not on the development of the actual production processes themselves, but on the digital 
networking of existing systems, optimization using data analysis and the integration of new "digital" 
technologies (e.g. 3D printing, collaborative manufacturing) and business models. Research and development 
topics range from mapping digital production processes in the form of demonstrators (automation 
technology) or simulations, data analysis based on specific problems from industry (data science) to product 
and variant development optimized for digital production, or the development of a cloud layer for the digital 
merger of smaller companies into a large virtual factory. 

Due to the interdisciplinary character of the work and subject areas of the Digital Factory, we can offer a 
wide range of tasks and adapt them to your individual interests within the scope of the possibilities. We 
therefore look forward to receiving applications from a wide variety of fields of study (computer science, 
mechatronics, mechanical engineering, electrical engineering, WING, business administration and 
intermedia/design).  
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Current topics cover the following areas: 

• Data acquisition and analysis in the digital factory (SCADA layer) 

• Production control systems in the digital factory (MES layer) 

• Cloud-based manufacturing (cloud layer) 

• Digital Twin 

• Predictive maintenance 

• Application of self-learning methods and artificial intelligence (AI) to solve industrial tasks 

• Optimization of production processes using data analysis (Prescriptive Analytics) 

• Modular product development and design for digital production 

• Development of and investigations on simulation models (production, economic processes, business 
models, logistics) 

• Development of a demonstrator for a digital factory 

• Collaborative robotics, physical human-machine interaction 

• Cyber security, cyber range, intrusion detection and pentesting 

Tasks are continuously adapted to the current research topics and are also oriented to the current 
cooperations with companies and academic partners. 

If you are interested in deepening your knowledge of one or more aspects of the Digital Factory in a self-
reliant manner and in working with a young, motivated team on the development of the Digital Factory of 
the FH Vorarlberg, we look forward to a personal discussion in which we will gladly exchange further 
information and discuss further details of the research project. 
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Contact 

Do you have any questions 
and want to know more about 
this module? Please contact 
us for further information: 

Robert Merz 
robert.merz@fhv.at 
 
Kathrin Plankensteiner 
kathrin.plankensteiner@fhv.at 
 
Please contact us to make an 
appointment. 

Module name “Research Project: Digital Factory 

Credit points 12 (Important: Module participation obligatory for 
2 semesters) 

Time grid In the research project, you will be supervised 
individually.  

In the intensive week (Blockwoche) from 18th to 
21st October 2021 there will be intermediate 
presentations of your state of research. Your 
presence is required. 

The research project covers the second and third 
semesters of your Master's programme. 

Max. no. of 
attendees 

6 

Teaching language Depending on the project German and/or English 
required. 

Format “SERIOUS-thinking”. You are inquisitive and enjoy 
looking behind the curtain of sophisticated 
research. Together with the research staff of the FH 
Vorarlberg, you will make your personal 
contribution to research, demonstrating 
commitment and being prepared to work 
independently and scientifically. Ideally, your work 
will lead to a master's thesis or scientific 
publication. This might lead to subsequent doctoral 
studies. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

Any travel expenses or participation fees for 
intended visits to scientific conferences will be 
covered by the students. 

Application Letter of interest via email (who I am, why I am 
interested to participate…) until October 26th 2020 
to Robert Merz, robert.merz@fhv.at . 

Enrollment may be subject to an interview until 
November 8th 2020. 

mailto:robert.merz@fhv.at
mailto:kathrin.plankensteiner@fhv.at
mailto:robert.merz@fhv.at
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Research: How can autonomous mechatronic systems be 
designed and used for digitization? 

 

Do you know in how many variants a modern complex product (e.g. automobile), of which there are 
more and more, is produced? And how could such a product find its own individual way through production? 
Are you aware of how much intelligence can be accommodated in a small domestic product (e.g. a blind 
controller)? And how many other systems does it need to interact with? And what could be the result? What 
these systems have in common are intelligent mechatronic systems. The challenges we face in our research 
are how these are structured and sensibly used to cope with the increasing complexity. 

In the module "Research Project: Mechatronics" you have the opportunity to pursue these or similar 
questions independently. 

________________________________________________________________________________________  

The industrial revolution should be familiar to all of us. The fact that we are now at the fourth (1st water and 
steam power, industrialization / 2nd electrical energy, mass production / 3rd automation) may provoke a 
bored smile in many of us. When we hear "Industry 4.0", thoughts like "old wine in new bottles", "another 
fashionable term that will soon fizzle out", "marketing has come up with something new" or something 
similar come to our mind. 

The fact is, however, that the Moore's Law has not only been valid for more than 50 years, but that the 
available computing power and integration density has meanwhile increased to such an extent that 
intelligence can be used everywhere ("ubiquitous"). This decentralized intelligence, paired with modern 
communication technologies, opens up possibilities that we could not have imagined before. The 
prerequisite for this is an optimal coupling with the physical processes through the use of autonomous 
mechatronic systems. 

How can the coupling of the available intelligence to the mechatronic systems be optimized? How much and 
what kind of intelligence should mechatronic systems contain in order to be optimally applicable? Research 
in the Department of Engineering addresses questions like these. In the Department of Engineering we deal 
with various research aspects of mechatronic systems. One of the important topics are cyber-physical 
systems. These, in their combination of embedded systems and communication networks, represent the core 
elements of mechatronic systems on the one hand, and the basic building blocks of digitization, e.g. in the 
sense of Industry 4.0. The projects run in collaboration with regional partner companies, e.g. Bachmann 
electronic. 

With this module we offer you the opportunity to immerse yourself in the "Research Adventure" for part of 
your studies and to accompany us with your own project – in discussion and in constant exchange with, and 
coached by, our research department. At the end of the module, you will receive a certificate that is 
equivalent to participation in courses in the curriculum. 

We are concerned with new ideas and findings on the question "How can autonomous mechatronic systems 
be designed and used for the digitization of products and production processes". Discuss your considerations 
with us and submit your own questions! 

We offer you the freedom to participate in our research activities on your own responsibility and with 
personal degrees of freedom. Participants are therefore expected to have an interest in science and the 
ability to work and ask questions independently. 

Please send your application with a written expression of interest to the e-mail address given in the Factbox. 
Your message to us contains your interests and your access to scientific research in short and free form. The 
selection is made on the basis of this letter and a related selection interview. 
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A prerequisite for taking this course is the willingness to continue the project "Research Project Mechatronics 
1" started in the summer semester in the following winter semester as "Research Project Mechatronics 2". 
The aim is to complete the research project as part of a master's thesis. 

 

  

Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 

Horatiu O. Pilsan   
horatiu.pilsan@fhv.at 
 
Please contact me to make 
an appointment. 

Module name “Research Project: Mechatronics” 

Credit points 12 (Important: Module participation obligatory for 2 
semesters) 

Time grid In the research project, you will be supervised 
individually.  

In the intensive week (Blockwoche) from 18th to 21st 
October 2021 there will be intermediate 
presentations of your state of research. Your presence 
is required. 

The research project covers the second and third 
semesters of your Master's programme. 

Max. no. of 
attendees 

1 

Teaching language Depending on the project German and/or English 
required. 

Format “SERIOUS-thinking”. You are inquisitive and enjoy 
looking behind the curtain of sophisticated research. 
Together with the research staff of the FH Vorarlberg, 
you will make your personal contribution to research, 
demonstrating commitment and being prepared to 
work independently and scientifically. Ideally, your 
work will lead to a master's thesis or scientific 
publication. This might lead to subsequent doctoral 
studies. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

Any travel expenses or participation fees for intended 
visits to scientific conferences will be covered by the 
students. 

Application Letter of interest via email (who I am, why I am 
interested to participate…) until October 26th 2020 to 

Horatiu O. Pilsan, horatiu.pilsan@fhv.at . 

Enrollment may be subject to an interview until 
November 8th 2020. 

mailto:horatiu.pilsan@fhv.at
mailto:horatiu.pilsan@fhv.at
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Dream-Team “Human-Technology”:  
Who determines the rules of the game? 

 

With the widespread use of computer technology, at the latest, we have become accustomed to the 
fact that technical innovations are always advertised with the statement that the respective device is 
"exclusively of use to people" and is "very easy to handle". And although the concrete experiences with 
modern technology seem to prove the exact opposite, such promises are not even described as dubious. This 
is because there is still a lack of critical assessment of the opportunities and risks of technology, scientific 
recording of the expected consequences and side effects and the observation and analysis of trends in 
science and technology and the related social developments. 

In the module "Research Project: User Centered Technologies" you have the possibility to pursue these or 
similar aspects independently. 

________________________________________________________________________________________  

With the triumphant advance of the Internet, scepticism about technology has largely disappeared from the 
public eye, but it is once again reinforced by concerns about the possibilities of technical surveillance. Ethical 
evaluations with questions about responsibility in dealing with technology, e.g.: "Is it right what you do with a 
special technique", "Is the technique safe? In order to take into account not only the advantages and benefits 
but also possible disadvantages and dangers in technology development, the Association of German 
Engineers, for example, is considering establishing an engineering ethic or an engineering oath (in analogy to 
the Hippocratic Oath in medicine). 

Technology assessment in the areas of technology-supported supply systems for people with disabilities, 
human-machine interaction at industrial plants and digital media in learning and working environments 
forms the core of this module. Technological sociological perspectives with assumptions ranging from the 
processual determination of social technology to the purely social formation of technology can also be 
incorporated. 

The research center for user-centered technologies operates very successfully in a highly competitive 
international R&D environment in the "People and Technology" R&D area. An interdisciplinary team 
coordinates R&D projects within the framework of European research programmes (e.g. Joint Programmes 
Active & Assisted Living) or national research programmes (e.g. information and communication technology 
of the future) with the following contents: 

In future, care and nursing will increasingly have to focus on maintaining the independence of people with 
disabilities for as long as possible, which is to be achieved, among other things, by using technical aids that 
are as imperceptible as possible. This includes intelligent rooms that adapt to individual needs, remind us to 
take medication or, if necessary, automatically call the doctor. 

New possibilities of a productive and safe interaction of man and machine focus methods and systems for 
mixing virtual and real worlds (AR) in planning, construction or operation, technologies for contactless 
interaction under real production conditions (e.g. via gestures, facial expressions, gaze or speech) and 
implementation of innovative sensors for situation and status detection of production systems. 

Learning at the workplace of the future is much more than the transfer of knowledge using conventional 
electronic microlearning modules or the use of user interfaces that promote learning. It includes, among 
other things, the training of hand movements by means of computer-supported extension of the perception 
of reality (AR), the process control in the workflow with the help of integrated control systems or also the 
learning of manual activities with the help of collaborative robots. 
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With this module we offer you the opportunity to immerse yourself in the "Research Adventure" for part of 
your studies and to accompany us with your own project – in discussion and in constant exchange with and 
coached by our research department. They can identify and critically examine new approaches for the R&D 
areas described and implement them as prototypes in organisations, companies or in the laboratory. At the 
end of the module, you will receive a certificate that is equivalent to participation in courses in the 
curriculum. 

We are concerned with new ideas and insights on the question "How can technology support people in 
everyday life". Discuss your considerations with us and submit your own questions! 

We offer you the freedom to participate in our research activities on your own responsibility and with 
personal degrees of freedom. Participants are therefore expected to have an interest in science and the 
ability to work independently and to ask questions. 

Please send your application with a written expression of interest to the e-mail address given in the Factbox. 
Your message to us contains your interests and your access to scientific research in short and free form. The 
selection is made on the basis of this letter and a related conversation. 

Prerequisite for this course is the willingness to continue the module "Research project: User-centered 
technologies 1", which started in the summer semester, in the following winter semester as "Research 
project: User-centered technologies 2". The aim is to complete the research project as part of a master's 
thesis. 
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Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 

Guido Kempter 
guido.kempter@fhv.at 
 
Please contact me to make 
an appointment. 

Module name “Research Project: User Centered Technologies” 

Credit points 12 (Important: Module participation obligatory for 2 
semesters) 

Time grid In the research project, you will be supervised 
individually.  

In the intensive week (Blockwoche) from 18th to 21st 
October 2021 there will be intermediate 
presentations of your state of research. Your presence 
is required. 

The research project covers the second and third 
semesters of your Master's programme. 

Max. no. of 
attendees 

6 

Teaching language Depending on the project German and/or English 
required. 

Format “SERIOUS-thinking”. You are inquisitive and enjoy 
looking behind the curtain of sophisticated research. 
Together with the research staff of the FH Vorarlberg, 
you will make your personal contribution to research, 
demonstrating commitment and being prepared to 
work independently and scientifically. Ideally, your 
work will lead to a master's thesis or scientific 
publication. This might lead to subsequent doctoral 
studies. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

Any travel expenses or participation fees for intended 
visits to scientific conferences will be covered by the 
students. 

Application Letter of interest via email (who I am, why I am 
interested to participate…) until October 26th 2020 to 
Guido Kempter, guido.kempter@fhv.at . 

Enrollment may be subject to an interview until 
November 8th 2020. 

mailto:guido.kempter@fhv.at
mailto:guido.kempter@fhv.at
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On the trace of social phenomena: What moves people – 
what are people moving? 

 

Who acts how and for what reasons? Who pursues which goals? Which parts of the population have 
which needs and how are people doing? What circumstances influence human thinking and behavior? What 
are the consequences for whom? Who are winners, who are losers of social developments? What social 
tasks are we facing today and in the near future? Who can contribute to maintaining and improving our 
coexistence and the general quality of life by what means? ... The Research Group Empirical Social Sciences 
pursues similar questions by means of empirical social research. We carry out exciting studies on specific 
topics and target groups on social issues and cooperate with (not only in Vorarlberg) organisations and 
institutions. 

In the module "Research Project: Social Sciences" you can support us and expand your experience in 
empirical social research. You will work on a social science research project. 

________________________________________________________________________________________  

"Nothing in its place will stand forever," says Seneca, the Roman philosopher of the first century. Seneca 
means that things change permanently, even if it seems to take longer. A look in the daily reveals that we can 
agree with Seneca now more than ever: The global climate is changing massively. On the one hand, birth 
rates are falling steadily in Europe, and on the other hand we are living longer on average than before. The 
computer chip not only changes the world of work, but also the way we spend our free time and the 
products we use. Work cycles are gaining speed, food is becoming cheaper and people around the world are 
becoming overweight. Jobs are shifting to low-wage countries. People are fleeing (also) to Europe. Public 
health expenditure is growing. Traditional family systems are changing. Companies and organisations are 
increasingly looking for specialists of almost all kinds. Church exits are increasing. Lifelong learning is 
becoming increasingly necessary, not only for academics, in order to be able to keep up professionally 
throughout their professional life. ... The list of important social developments could be continued. 

But it is not only considerable social changes that are the subject of empirical social research. In daily work 
and private life, a variety of social questions arise on a "medium level of abstraction", often as a 
consequence. Here are a few examples: How effective is a new training measure for people looking for work? 
How can young people be encouraged to treat alcohol moderately? How has volunteering developed over 
the years? How do people want to live in old age – how do they live today? How do clients rate our aid 
organisation (or our company's customers)? For what reasons do people donate time and money for others – 
and for what reasons do they not? What can companies do to attract and retain more skilled workers? How 
can the quality of life of a region be measured and how is it developing? ... 

Such questions convey Seneca's knowledge of social change. This applies equally to individuals, social 
communities, organisations and societies. At the lowest level, minor or major changes present us with new, 
often crisis-prone challenges. These can be critical life events such as loss of job, separation, death of a close 
person, witnessing an accident or a natural disaster, experiences of war, the transition to retirement, a 
serious illness and much more.  
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At the level of larger sections of the population, for example, a decreasing purchasing power and increasing 
poverty of so-called "working poor", decreasing physical mobility of older people, loss of social relationships 
of people abroad, lower career opportunities for women with the same qualifications as men or the decline 
in scientific and mathematical skills not only among Vorarlberg's pupils – to mention just a few current social 
phenomena.  

Organizations also change and thus cause partly intentional and partly unintentional effects on the people 
working in them and in the social environment, such as mergers, reorganizations or product adaptations. 
Ultimately, internal and external influences promote social change at the level of societies, for example in the 
course of legislation or national and international political developments. 

The causes and consequences of social phenomena are now assessed differently depending on the point of 
view. When people judge "from the gut" – i.e. on the basis of personal preferences, experiences, emotions or 
on the basis of inadequate or distorted data basis – they reach a maximum table reserved for regulars. For 
they thus represent a subjectively coloured point of view as "true". However, if people proceed analytically 
and systematically, i.e. collect facts according to valid scientific procedures (but not fake news) or 
independently research phenomena according to recognized methods and compare findings with others, 
they are at least a good step closer to "truth". Empirical social research makes an important contribution to 
this. We from the Research Group Empirical Social Sciences are dedicated to this discipline. We come from a 
variety of humanities disciplines: Social work, sociology, psychology, education, history and communication 
sciences. 

Using empirical social research, we investigate, describe and evaluate social phenomena on the basis of 
recognised social science principles and methods. We collect and analyse qualitative and quantitative data 
that say something about people. For example, we sift through documents, conduct interviews, create 
surveys, observe human behavior or lead focus groups. From the systematically collected data we derive 
findings and recommendations on how to deal with the effects of social phenomena. This cannot be 
regarded as good or bad from the outset, because it always depends on the context in which empirical social 
research puts its results. The same data can lead to conflicting evaluations. For example, a study on the lives 
of heroin addicts living on the street could call for the target group to be given the drug under medical 
supervision in order to decriminalise them. However, it could also be deduced from the same study that 
more social workers should be hired so that they can introduce addicts to weaning therapies. 

Which consequences are derived from the results of empirical social research is therefore always a question 
of value, despite valid data material. And this is always normative, i.e. cannot be read from empirical data, 
but is otherwise justified. The scientific community is aware of this and social researchers should be aware of 
it. This dilemma is also the subject of expert discussions (for example in the discourse on the limits of 
externally funded contract research). So empirical social research seems to be something of a hammer: We 
can use it to drive a nail into the wall to hang a picture. But we can also bash someone's head in with a 
hammer. However, this does not speak against conducting research at all, but rather in favour of conducting 
ethically sound and methodologically professional research, standing up for one's own results, deriving 
proposals for action from them and exposing one's own research to discourse. 

Let us be clear: based on scientific ethics and methodology, empirical social research offers the opportunity 
to get to the bottom of diverse social circumstances. Social researchers do not act in a value-neutral but 
highly professional manner (which includes being aware of their own values and not manipulating social 
research). With their research they contribute to understanding and describing social change and to shaping 
it to some extent constructively. 

Anyone who finds this interesting and significant should apply for the "Research Project: Social Sciences". 
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Contact 

Do you have any questions 
and want to know more 
about this module? Please 
contact me for further 
information: 

Erika Geser-Engleitner  
erika.geser-
engleitner@fhv.at 
 
Please contact me to make 
an appointment. 

Module name “Research Project: Social Sciences” 

Credit points 12 (Important: Module participation obligatory for 2 
semesters) 

Time grid In the research project, you will be supervised 
individually.  

In the semester break at the beginning of July, a one-
week research camp abroad takes place.  

In the intensive week (Blockwoche) from 18th to 21st 
October 2021 there will be intermediate 
presentations of your state of research. Your presence 
is required. 

The research project covers the second and third 
semesters of your Master's programme. 

Max. no. of 
attendees 

6 

Teaching language Depending on the project German and/or English 
required. 

Format “SERIOUS-thinking”. You are inquisitive and enjoy 
looking behind the curtain of sophisticated research. 
Together with the research staff of the FH Vorarlberg, 
you will make your personal contribution to research, 
demonstrating commitment and being prepared to 
work independently and scientifically. Ideally, your 
work will lead to a master's thesis or scientific 
publication. This might lead to subsequent doctoral 
studies. 

Further 
characteristics 
e.g. trips, expenses, 
extra time outs, etc. 

Required: communicative and social competence, 
independent working and learning, basic knowledge in 
statistics, a human-oriented value base. 

Preferable: Fun with tinkering and discovering 

The survey phase takes place in the form of a research 
camp abroad. The travel and accommodation costs 
incurred vary depending on where you are staying. 
They are in the range of approx. 1,000 EUR and are to 

be borne by the students. 

Application Letter of interest via email (who I am, why I am 
interested to participate…) until October 26th 2020 to 
Erika Geser-Engleitner, erika.geser-engleitner@fhv.at . 

Enrollment may be subject to an interview until 
November 8th 2020. 

mailto:erika.geser-engleitner@fhv.at
mailto:erika.geser-engleitner@fhv.at
mailto:erika.geser-engleitner@fhv.at

